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Hon Alannah MacTiernan MLC 
Minister for Regional Development

In accordance with section 63 of the Financial Management Act 2006, 
I hereby submit for your information and presentation to Parliament, 
the Final Report of the Department of Regional Development for  
the financial year ended 30 June 2017. 

The Final Report has been prepared in accordance with the provisions 
of the Financial Management Act 2006. 

Ralph Addis 
Director General  
Department of Regional Development  
1 September 2017

Statement of compliance
For the year ended 30 June 2017
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Message from the Director General
Regional development is a key component of the State’s 
economic development agenda. The Department of Regional 
Development is part of the State Government’s coordinated 
and focused regional development effort to establish the 
socio-economic foundations for future generations of  
Western Australians.

During 2016–17 the Department has undergone a major 
reform and organisational restructure to realign the collective 
efforts of all entities in the Regional Development Portfolio, 
including the nine Regional Development Commissions, the 
Regional Development Council and the Western Australian 
Regional Development Trust. The Regional Development 
Strategy 2016–2025 outlines our plan to build on the potential 
of the regions for the benefit of all Western Australians. 
As a collective, the Regional Development Portfolio works 
collaboratively across government, the private sector and 
the community to deliver programs and initiatives that have 
resulted in significant social and economic benefits for regional 
Western Australia. 

Throughout 2016–17 the Department has made significant 
achievements in maturing Royalties for Regions into a more 
strategic and impactful program for delivering jobs and 
economic development outcomes. 

With the change of Government and Cabinet Ministry, and  
the announcement of public sector agency amalgamations 
from 1 July 2017, the Department is now working towards  
our future state as part of the Department of Primary Industries 
and Regional Development. This will present opportunities 
that I know will be embraced by our staff to continue work 
to deliver jobs, economic growth and capability in regional 
communities. 

Our achievements this financial year would not have been 
possible without the hard work and dedication of the 
Department’s employees. I would like to take this opportunity 
to thank all Department employees and acknowledge our 
partner agencies for their contribution and dedication to 
regional development in Western Australia.

Ralph Addis 
Director General  
Department of Regional Development  
1 September 2017

Executive summary
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Operational structure

Since 17 October 2016 the Department of Regional 
Development has operated with the following divisions:

Portfolio Support and 
Development
The Portfolio Support and Development division leads 
transformational change across the Portfolio by developing 
and integrating people, systems, processes and culture. The 
division leads Portfolio transformation through effective and 
integrated implementation of corporate strategies, plans, 
policy and services that serve to unite and strengthen the 
Portfolio and its value to regional development. 

With carriage of the transformational change process, this 
division is responsible for the creation of a shared culture across 
the Portfolio where the Portfolio works more effectively and 
efficiently to achieve desired regional development outcomes.

The Deputy Director General takes on the responsibilities of a 
Chief Operating Officer. This is a critical leadership role that will 
deputise for the Director General and be a key strategic advisor 
for the Department and Portfolio. 

This support provides the Director General with more capacity 
to perform a significant Portfolio leadership role, with a focus 
on managing key external relationships. 

The Deputy Director General takes a lead role in the budget 
planning and management of the Royalties for Regions Fund 
with a particular focus on the State Government’s annual and 
mid-year Budget process.

 The division is responsible for:

�� Contributing to the Department’s and Portfolio’s strategic 
planning and setting of future business directions, 
identifying new areas where the Department can show 
leadership and improve performance through the provision 
of high-quality advice and services.

�� Providing high-performance, cross-Portfolio support 
services to enable effective Portfolio operations, including 
human resources, finance, strategic procurement and 
information technology.

�� Supporting the transformation of the Portfolio by 
identifying and developing frameworks and approaches 
that promote a culture of innovation, improvement and 
high performance through the integration of people, 
systems and processes across the Portfolio.

�� Improving efficiency and effectiveness in the public sector 
by identifying further opportunities for Portfolio members 
to leverage the benefits of whole of Portfolio knowledge 
and services such as digital strategy, information systems 
and human resources.

�� Leading the Royalties for Regions budget management 
and reporting for the Department including establishing 
and maintaining productive relationships with internal and 
external stakeholders.

�� Leading the integration of the Reform Program 
Management Office into the Department’s structure and 
implementing a project methodology across the Portfolio.  
This will inform a more sophisticated approach to 
managing strategic programs required to roll out more 
ambitious state-wide regional policy agendas.

�� Translating strategic business objectives into strategic 
communication plans and programs that employ the full 
spectrum of contemporary communication tactics.

�� Overseeing Service Level Agreements and their associated 
performance measures, standards and service level 
requirements including human resources, finance and 
information technology. 
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Strategy and Evaluation
The Strategy and Evaluation division’s key goal is to ensure 
that regional development policy is effective at addressing the 
challenges and opportunities in regional Western Australia. The 
division does this by leading the Portfolio-wide development 
of Government policy and advice at State and Commonwealth 
levels, together with its Portfolio partners. 

The division comprises of three branches, Evaluation, Research 
and Direction Setting and Policy and Strategy. The Evaluation 
branch is responsible for implementing an effective evaluation 
approach across the Regional Development Portfolio to inform 
future decision making with respect to the most efficient 
and effective use of Government funds to meet regional 
development outcomes. 

The Research and Direction Setting branch is responsible 
for the provision of data collection, research and analysis, 
including forecasting, policy analysis and primary research. 
The work done by the branch provides essential information to 
ensure effective links between policy development, program 
implementation and long term outcomes. The Policy and 
Strategy branch is responsible for leading the development and 
coordination of the Western Australian regional development 
policy, at both the State and Commonwealth levels. The team 
works to ensure the best policy outcomes for regional  
Western Australia.   

This division is responsible for:

�� Leading the development of policy and planning 
capabilities that support economic and regional 
development outcomes across Western Australia.

�� Providing leadership in the Portfolio’s collaborative efforts 
to bring together the best of regional development 
thinking, research and impact assessment.

�� Providing leadership in the development of state-
wide responses to State and Commonwealth regional 
development policy and strategic directions.

�� Leading the research, review, evaluation and development 
of strategic policy and planning for the Department and 
Portfolio by providing policy advice to the Director General, 
Commission Chief Executive Officers, relevant boards and 
committees and the Minister.

�� Overseeing an evaluation framework that establishes an 
approach to assessing and understanding the impact and 
value achieved through Portfolio activities and investment.

Business Development
The Business Development division is pivotal to ensuring the 
high-impact regional development concepts are directed into 
the Regional Development Portfolio’s investment pipeline. This 
division is responsible for developing investment opportunities 
that deliver our strategic programs and priorities to maximise 
value for money and regional development outcomes across 
Western Australia. 

Working collaboratively across the Regional Development 
Portfolio, the division undertakes prioritisation and 
coordination of major cross-sectoral strategic programs and 
projects including concept generation, feasibility and business 
case development, as well as the unification of business 
development processes across the Portfolio. The division 
also plays a key role in attracting, acquiring and facilitating 
investment to achieve financial, economic and social returns.

 The division is responsible for:

�� Providing strategic, business development leadership 
across Portfolio to deliver the greatest outcomes from 
regional development effort and investment.

�� Developing the talent, methods, partnerships and discipline 
required to build a strong pipeline of high-impact, high-
quality initiatives that drive a long-term, value-investing 
approach to the Royalties for Regions program.
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�� Supporting a disciplined and adaptive approach to the 
delivery of strategic programs to ensure maximum impact 
is achieved with acceptable risk.

�� Managing the development and delivery of major regional 
business development projects and strategic investment 
programs to meet planned scope, time and budget 
parameters and ensure best practice assurance frameworks 
are implemented.

�� Reviewing regional and economic development projects 
and related strategic investment programs to identify gaps 
or areas for future opportunities and improvements. 

�� Providing strategic input into policy and strategy directions 
to support increased regional business development and 
investment to grow and attract business for the economic 
and social benefits of regional communities and the State.

Investment Management
The Investment Management division provides the Regional 
Development Portfolio with a centralised, consistent and 
disciplined approach to investment management, decision 
support and reporting. The division performs a critical role in 
supporting due diligence assessment of projects through their 
life-cycle using structured processes and ensures governance 
arrangements are aligned with the Portfolio’s objectives. 

A key responsibility is to ensure governance and accountability 
requirements are in place through the negotiation, 
establishment and monitoring of contracts and agreements. 

The division also delivers other core programs developed by 
the Portfolio as part of its ongoing regional development 
effort. These include programs such as the Community 
Resource Centre Network, Westlink, the Rural, Remote and 
Regional Women’s Network of Western Australia and the WA 
Rural Women’s Award program.

The division is responsible for:

�� Leading the development of systems, processes and 
policies to support the delivery of Royalties for Regions 
investment decisions.

�� Providing a best-practice decision support service to 
enable robust and objective investment decisions, 
including developing approaches that evaluate the quality 
of business case rationales.

�� Leading the development, negotiation and management 
of complex and high-value partnerships, agreements and 
contracts.

�� Providing leadership in aligning investment initiatives with 
strategic objectives and priorities.

�� Working across the Department and Portfolio to 
ensure appropriate management of the whole-of-fund 
requirements, which includes alignment with Royalties 
for Regions financial management, accountability and 
reporting functions.

�� Working with the Strategy and Evaluation division 
to ensure appropriate accountability requirements 
and measures are incorporated within contracts and 
agreements.
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Regional Services Reform Unit
The Regional Services Reform Unit is driving reform that aims 
to bring about long-term, systemic change to improve the 
lives of Aboriginal people in regional and remote Western 
Australia. Major reforms to the delivery of housing, education, 
employment and human services were outlined in a roadmap, 
which was released in July 2016.

Regional services reform is focused on three main areas:

�� Improved living conditions that enable families to prosper 
and don’t hold them back.

�� Supporting families to build their skills, and overcome any 
barriers to doing so, through improved service redesign 
and delivery.

�� Education, employment and housing opportunities, and 
support for families to take them up.

Strong collaboration between State, Commonwealth 
and local governments, service providers and Aboriginal 
people underpins regional services reform and is essential 
for significant, long-term change. Aboriginal families and 
communities are integral to the success of regional services 
reform. The interests and priorities of Aboriginal people have 
been represented by Aboriginal advisors on regional groups 
in the Pilbara and Kimberley set up to guide the work of the 
reform. District leadership groups are implementing change at 
a local level.

After an initial focus on the Pilbara and Kimberley, regional 
services reform expanded into the Goldfields in early 2017. 
The Regional Services Reform Unit receives funding from State 
Government service delivery agencies and the Royalties for 
Regions program.

 
Office of the Director General
The Office of the Director General is the primary point of liaison 
between the Department and the Minister’s Office. It provides 
strategic advice and executive support to the Director General 
and ensures an effective interface between the Department 
and the Minister’s Office. The Office plays an important role 
in coordination, quality control, timeliness and stakeholder 
management across the Department and Portfolio.

The Office consists of the following business areas:

�� Ministerial Services.
�� Media and Ministerial Communications.
�� Internal Audit.

8



Organisational structure
 
Organisational chart
As at 30 June 2017

MINISTER FOR  
REGIONAL DEVELOPMENT
Hon Alannah MacTiernan MLC

DIRECTOR GENERAL
Ralph Addis

WESTERN AUSTRALIAN  
REGIONAL DEVELOPMENT 

TRUST
Tim Shanahan

REGIONAL DEVELOPMENT  
COUNCIL 

Tim Shackleton

REGIONAL SERVICES  
REFORM UNIT

STATE REFORM LEADER 
Grahame Searle

BUSINESS DEVELOPMENT 

EXECUTIVE DIRECTOR 
Bradley Brown

STRATEGY & EVALUATION

 EXECUTIVE DIRECTOR  
Arron Minchin

PORTFOLIO SUPPORT & 
DEVELOPMENT

DEPUTY DIRECTOR GENERAL 
Niegel Grazia

INVESTMENT MANAGEMENT

EXECUTIVE DIRECTOR 
Melissa Murphy

OFFICE OF THE DIRECTOR 
GENERAL
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Ralph Addis  
Director General  

Ralph Addis was appointed Director General of the Department 
in November 2014. Prior to this Ralph held a range of 
commercial, not-for-profit, State Government and local 
government board positions.

Specialising in regional and Aboriginal development, Ralph has 
a depth of experience in strategy, organisation development and 
community engagement and has contributed significantly to 
emerging reform agendas for welfare, housing and governance 
in the Kimberley. Ralph was founding Chief Executive Officer of 
the Wunan Foundation, an Aboriginal development corporation 
established in the East Kimberley in 1997.

He chairs the Regional Development Council, has previously 
chaired the Kimberley Development Commission and has held 
roles with the Western Australian Regional Development Trust 
and Warmun Community.

Ralph is a Chartered Accountant, holds a Master of Economic 
Studies and is a graduate member of the Australian Institute of 
Company Directors.

Senior officers

Niegel Grazia 
Deputy Director General 

Niegel Grazia was appointed Deputy Director General of the 
Department in September 2016. 

His contribution is informed by experiences working with 
communities, NGOs, the media and governments on remote and 
complex development projects both in Australia and overseas.

Niegel worked in the oil and gas industry for 21 years, 
including in senior corporate and project based roles and five 
years as the Australian Petroleum Production and Exploration 
Association’s representative in Western Australia. He has led the 
Corporate Affairs function in an ASX top 20 company and has 
undertaken residential postings in Western Australia’s Pilbara 
and Kimberley regions.

Prior appointments include roles with the Kimberley 
Development Commission, the Department of the Premier 
and Cabinet and other agencies within the Western Australian 
Public Service. This included seven years on the staff of Western 
Australian Government Ministers across the local government, 
mines, energy and emergency services portfolios and various 
board level appointments.

 Niegel holds a Bachelor of Business from Curtin University 
and has demonstrated leadership, communication, advocacy, 
strategic thinking and problem solving skills.

Arron Minchin  
Executive Director 
Strategy and Evaluation 

Arron Minchin joined the Department in September 2016 
to take on the newly created position of Executive Director, 
Strategy and Evaluation. Arron has 20 years of experience 
working in the regional environment across a range of different 
areas including State Government, private industry and local 
government. This has provided Arron with a strong insight into 
the issues and opportunities that exist in regional  
Western Australia.   

Arron’s previous role was with the Department of Sport and 
Recreation where he held the position of Director of Industry 
Development and Participation and drove a focus on building 
the capacity and sustainability of state sporting associations, 
by helping more people access sport and recreation 
opportunities. Prior to this he spent six years working with 
BHP Billiton Iron Ore as the Manager of Community and as a 
Business Improvement Specialist. During this time he worked 
on a number of key projects that required a partnership 
approach to deliver value and efficiencies, as well as improving 
business processes and measuring results. 
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Bradley Brown 
Executive Director  
Business Development 

Brad Brown was appointed Executive Director of Business 
Development with the Department in September 2016. With a 
background in economic development, Brad has held a number 
of senior positions in both the public and private sectors. 

Prior to joining the Department, Brad worked in the 
construction, professional services and government sectors 
in the areas of transportation, mining, power, oil and gas and 
economic advisory. He has a wealth of expertise in developing 
and implementing strategic solutions and commercial and 
governance frameworks to maximise organisational and 
project outcomes. 

Starting his career in the Commonwealth Treasury he is well 
versed in reform agendas that focus on establishing the right 
enabling environment for sustainable economic growth and 
job creation. His development experience includes post-
conflict reconstruction and job creation works in the Solomon 
Islands as part of the regional assistance mission. 

Originally from Perth, Brad has spent much of his professional 
career working across the Asia-Pacific region. He now looks to 
bring the experience garnered back to his home state.

Melissa Murphy  
Executive Director 
Investment Management

Melissa Murphy joined the Department in the role of Acting 
Executive Director of Policy in July 2015 before acting as the 
Executive Director of Corporate and External Services from 
January 2016. Melissa was appointed to the position Executive 
Director Investment Management in September 2016.

Prior to joining the Department, Melissa was Director of 
Integrated Transport Planning (Freight) at the Department 
of Transport. She has a strong strategic planning and 
development background, mainly within the infrastructure 
area, as well as multi-modal freight transport and logistics 
strategy and policy formulation.

Prior to a five year occupancy of her role at Department of 
Transport, Melissa worked with Austrade where she gained 
international trade and inward investment experience. Melissa 
also has extensive private sector experience and has been 
involved in the management of supply chain restructuring for 
major commodities, including in regional Western Australia.

Coming from the small state of Tasmania, Melissa has a strong 
interest in regional development and wants to see Western 
Australia reach its potential.

Grahame Searle 
State Reform Leader 
Regional Services Reform Unit 

Grahame Searle was appointed to lead the State Government’s 
regional services reform in June 2015 with a mandate to 
transform the way government services are provided to 
Aboriginal communities in Western Australia.

Grahame successfully drove major organisational change in 
his former roles as Department of Housing Director General 
(2008–2015) and Landgate Chief Executive Officer  
(2004–2008).

At the Department of Housing, he led the nation in fulfilling 
targets set under the National Partnership Agreement 
on Remote Indigenous Housing, exceeding Indigenous 
employment targets for five consecutive years.

As State Reform Leader, Grahame is overseeing sweeping, 
systemic and long-term changes that will lead to better 
living conditions and greater education and employment 
opportunities for Aboriginal people in regional and remote 
Western Australia.

He is a national fellow and former State President of the 
Institute of Public Administration Australia and a board 
member of the WA Treasury Corporation and Leadership WA.
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Legislation 

Enabling Legislation 
The Department of Regional Development was established on 1 July 2013 under the  
Public Sector Management Act 1994. 

Responsible Minister 
Hon Alannah MacTiernan MLC, Minister for Regional Development.

 Administered legislation 
The Minister for Regional Development administers the following Acts, which are managed by 
the Department of Regional Development:

�� Royalties for Regions Act 2009
�� Regional Development Commissions Act 1993.

 

Other key legislation impacting on the 
Department’s activities 
In the performance of its functions, the Department of Regional Development complies with the 
following relevant written laws: 

�� A New Tax System (Goods and Services Tax) Act 1999 (Commonwealth)
�� Auditor General Act 2006
�� Corruption and Crime Commission Act 2003
�� Disability Services Act 1993
�� Equal Opportunity Act 1984
�� Financial Management Act 2006
�� Freedom of Information Act 1992
�� Industrial Relations Act 1979
�� Minimum Conditions of Employment Act 1993
�� Occupational Safety and Health Act 1984
�� Public Sector Management Act 1994
�� Salaries and Allowances Act 1975
�� State Records Act 2000
�� State Supply Commission Act 1991
�� Workers Compensation and Injury Management Act 1981.

12



Performance management framework

Outcome based management 
framework
The Department was established on 1 July 2013 and the 
following outcome based management framework was 
approved by the Department of Treasury in June 2014. 

Desired outcome: Increased capacity of regional communities to develop economic growth and social wellbeing. 

Key effectiveness indicator: Client satisfaction with regional development services. 

Service one: Regional Investment Key efficiency indicators: 
1. Average cost per funded initiative administered. 
2. Average internal cost per satellite site supported. 

Service two: Regional Policy Key efficiency indicators: 
1. �Average cost per item of written advice requiring  

Minister’s attention. 

Government goal 
Greater focus on service delivery, infrastructure investment and economic development to improve the overall quality of life in 
remote and regional areas.

Changes to outcome based management framework
The Department’s outcome based management framework did not change during 2016–17.
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Shared responsibilities with other agencies 

The Department works closely with a large number of 
government and non-government agencies to deliver 
programs and services.

The Department supports the State Government’s desired 
outcome of a greater focus on service delivery, infrastructure 
investment and economic development to improve the overall 
quality of life in remote and regional areas.

The Department also works in partnership with a range of 
independent authorities to maximise the overall benefits and 
impact of Regional Development Portfolio effort, including:

Regional Development 
Commissions
The Department values the strong working relationships with 
each of the State’s nine Regional Development Commissions and 
is committed to developing an integrated portfolio approach to 
shaping and driving the regional development agenda.

�� Gascoyne Development Commission
�� Goldfields-Esperance Development Commission
�� Great Southern Development Commission
�� Kimberley Development Commission
�� Mid West Development Commission
�� Peel Development Commission
�� Pilbara Development Commission
�� South West Development Commission
�� Wheatbelt Development Commission

The Western Australian Regional 
Development Trust 
The Western Australian Regional Development Trust (Trust) is 
an independent statutory advisory body established under  
Part 3 section 11 of the Royalties for Regions Act 2009 that 
provides advice on the Royalties for Regions Fund to the 
Minister for Regional Development.

The Trust plays an important role in providing independent and 
impartial advice and recommendations on the management 
and allocation of Royalties for Regions funds.

This may include advice on the performance of the Department 
with respect to Royalties for Regions administration.

The Trust is supported by a dedicated Secretariat within the 
Department’s Portfolio Support and Development division and 
also draws on the capability of the Department to assist with 
its deliberations.

The Regional Development 
Council 
The Regional Development Council (Council) is established 
under Part 4 section 33 of the Regional Development 
Commissions Act 1993 as an advisory body to the Minister for 
Regional Development on all regional development issues. 
The Council comprises the chairpersons of the nine Regional 
Development Commissions. 

The Council is supported by a dedicated Secretariat within the 
Department’s Portfolio Support and Development division and 
also draws on the capability of the Department’s staff to assist 
with its deliberations.
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Report on operations

Royalties for Regions investment 
Decisions on Royalties for Regions investment are guided by 
the approach outlined in the Regional Development Strategy 
2016–2025:

�� To invest in major programs that deliver on our strategic 
priorities to maximise value for money and regional 
development outcomes.

�� To support locally driven social and economic innovation.
�� To continue to support existing commitments that address 

service access challenges.
�� To maintain the capacity to respond to opportunity and 

unforeseen priorities.

Royalties for Regions operates under three funds that were 
originally established under the Royalties for Regions Act 2009:

The Country Local Government Fund 
An amount of $7.7 million was disbursed through the Country 
Local Government Fund (CLGF) in 2016–17 to support country 
local governments build and maintain their community 
infrastructure.

The CLGF supports local governments in the nine regions 
defined in the  Regional Development Commissions Act 1993.

The Regional Community Services Fund
In 2016–17, $274.4 million was disbursed to invest, through 
programs such as the Community Chest Fund and Regional 
Grants Scheme, in priority services to enhance the quality 
of life for residents in regional areas, and improve access 
to government services and infrastructure. The Regional 
Community Services Fund aims to support investment in 
regional Western Australia and help leverage investment 
from other sources for projects that will contribute to the 
development of services in regional areas.

The Regional Infrastructure and 
Headworks Fund
In 2016–17, $350.7 million was disbursed to support large-
scale, strategic regional infrastructure and headworks projects 
acknowledged as being of strategic importance to Western 
Australia.

The Regional Infrastructure and Headworks Fund invests in 
regional Western Australia and helps attract additional funding 
from other sources for projects that will contribute to the 
development of regional infrastructure and headworks. It also 
supports planning for infrastructure at a regional level and 
encourages communities to develop infrastructure projects 
that benefit local organisations and communities.

Royalties for Regions funded projects 
In 2016–17, Royalties for Regions provided a total of  
$678.8 million towards 192 new and continuing initiatives  
and administration of the program. 

The following provides a breakdown of all projects for the 
reported period, according to category:

�� Agriculture and Environment – 37 projects with a total 
value of $87.7 million.

�� Community, Culture and Arts – 32 projects with a total 
value of $90.4 million.

�� Economic Development – 47 projects with a total value of 
$129.7 million.

�� Education and Training – 16 projects with a total value of 
$27 million.

�� Health and Aged Care – 12 projects with a total value of 
$84.3 million.

�� Housing – 11 projects with a total value of $89.8 million.
�� Sport and Recreation – 6 projects with a total value of 

$12.9 million.
�� Tourism – 12 projects with a total value of $42.3 million.
�� Transport – 11 projects with a total value of $60.9 million.
�� Utilities, Power, Water and Communications – 8 projects 

with a total value of $53.8 million. 
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Regional Services Reform Unit
During 2016–17, the Regional Services Reform Unit continued 
its work to address the significant and historic gap between 
the life outcomes of Aboriginal and non-Aboriginal Western 
Australians in regional and remote areas. 

Led by State Reform Leader Grahame Searle, the Reform 
Unit’s focus this past year was primarily on the Kimberley and 
Pilbara, but expanded into the Goldfields in early 2017.

July 2016 saw the launch of Resilient Families, Strong 
Communities: A roadmap for regional and remote Aboriginal 
communities. It outlined major reforms to the delivery of 
housing, education, employment and human services for 
Aboriginal people living in regional and remote Western 
Australia. 

Close engagement with Aboriginal people continued 
throughout the year with the Reform Unit visiting nearly all of 
the 274 remote communities that have permanent residents. 
Remote living, economic viability, service delivery, and cultural 
and community governance were key topics discussed during 
our consultations. A report on these engagements will be 
finalised early in the 2017–18 financial year.    

Over the course of the year, the Reform Unit, in partnership 
with Aboriginal people, made progress on a number of the 
roadmap’s key initiatives – all of which are focused on creating 
long-term systemic change:

�� $200 million North-West Aboriginal Housing Fund 
to increase housing choices and support services for 
Aboriginal families in the North West over five years.

�� $52 million Essential and Municipal Services Upgrade 
Program, which is the first three years of a long-term 
program to improve living conditions in remote Aboriginal 
communities, starting with 10 priority communities in the 
Kimberley and Pilbara.

�� $25 million Kimberley Schools Project, a three-year 
project to customise, intensify and better support existing 
strategies to accelerate Aboriginal student progress in  
opt-in Kimberley schools through a Broome-based  
support team.

�� $20 million Pilbara town-based reserves initiative to 
enable residents of those reserves to receive the same 
services and opportunities, and be subject to the same 
payment responsibilities, as residents in nearby towns.
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Actual results versus budget targets
Financial targets 2016–17  

Target(1)

2016–17 
Actual

 
Variation(2)

$000 $000 $000
Total Cost of Services (expense limit)

(sourced from Statement of Comprehensive Income)

90,304 83,171 (7,133) (a)

Net Cost of Services 

(sourced from Statement of Comprehensive Income)

86,895 80,326 (6,569) (b)

Total Equity

(sourced from Statement of Financial Position)

40,542 69,530 28,988 (c)

Net increase / (decrease) in cash held 

(sourced from Statement of Cash Flows)

(9,621) 11,822 21,433 (d)

Approved salary expense level 17,803 19,403 1,600 (e)

(1) As specified in the Budget Statements.
(2) Further explanations are contained in Note 37 ‘Explanatory statement’ to the financial statements 

(a) The decrease in the 2016-17 actual Total Cost of Services ($7.1 million) as compared to the 2016-17 target is due to the reallocation of Royalties for Regions grant expenditure budget during the Mid-Year process.
(b) The decrease in the 2016-17 actual Net Cost of Services ($6.6 million) is due to a lower grants and subsidies expenditure amount as a result of the Royalties for Regions grant expenditure budget for various initiatives being reallocated 
during the Mid-year Review process. 
(c)The variation of ($28.9 million) between the target and actual in Total Equity is attributable to a higher Restricted Cash balance than estimated. The Department received $11.9 million in 2015-16 from Landcorp for the Ord East 
Kimberley Expansion project which has contributed towards the high Restricted Cash balance in 2016-17.  
(d)The variation of ($21.4 million) in the Net increase/(decrease) in cash held is due to lower Grants and Subsidies payments being made as a result of the reallocation of Royalties for Regions budget for various initiatives during the Mid-
Year Review process as well as higher than estimated GST receipts from tax office during the 2016-17 year.
(e)The variation between the target and actual in the salary expense level ($1.6 million) is due to severance payments made in 2016-17 and the additional salary expenditure relating to the WA Open for Business unit which was 
approved during the Mid-Year Review process.

Financial summary
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Working Cash Targets 2016–17  
Agreed Limit

2016–17  
Target (1) / Actual (2)

 
Variation(2)

$000 $000 $000
Agreed Working Cash Limit (at Budget) 4,337 4,806 47
Agreed Working Cash Limit (at Actuals) 3,906 3,998 92

(1) As specified in the Budget Statements.
(2) Further explanations are contained in Note 37 ‘Explanatory statement’ to the financial statements. 
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Summary of key performance indicators
2016–17 Target(1)  2016–17 Actual Variation(2) 

 

Outcome: Increased capacity of regional communities to develop economic 
growth and social wellbeing:
Effectiveness Indicator
Client satisfaction with regional development services 85% 87% +2%

Efficiency Indicators
Service 1: Regional Investment 
Average cost per funded initiative administered(a) $19,564 $22,157 $2,593

Average internal cost per satellite site supported (b) $4,232 $4,239 $7

Service 2: Regional Policy 
Average cost per item of written advice requiring Minister’s attention(c) $12,674 $11,112 ($1,562)

(1) The 2016–17 Target is as specified in the 2016–17 Budget Statements
(2) Explanations for the variations between targeted and actual results are presented in Note 33 ‘Explanatory Statement’ to the financial statements.

(a) The variance between 2016–17 Target and Actual was due lower number of initiatives administered this financial year than budgeted.
(b) The 2016-17 Average Internal Cost per Satellite Site Supported is on target. .
(c) The variance between 2016–17 Target and Actual was due to the decrease of total cost of services for Regional Policy than estimated. There were 1,473 written advice requiring the Minister’s attention during the 2016–17 financial year.
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Current and emerging issues 

Machinery of Government 
From 1 July 2017 the Department will be part of the 
Department of Primary Industries and Regional Development, 
which will include an amalgamation of the Departments of 
Regional Development, Agriculture and Food and Fisheries.  
Staff from the nine Regional Development Commissions will 
also become part of the new Department with the Commissions 
remaining as separate entities. Machinery of Government 
changes acknowledge the importance of agriculture and food, 
fisheries and regional development in building strong and 
resilient regions across the State. 

Regional Development Reform Agenda
Ongoing structural changes to the Western Australian economy 
reinforce the importance of driving growth and development 
in our regions. The Department will focus future investment on 
programs that create jobs, diversify the economy and build the 
capacity of regional people. To support this, there will be a focus 
on digital connectivity, agribusiness, Aboriginal development, 
economic infrastructure and energy futures. 

Regional Western Australia has significant opportunities for 
growth over the long-term, driven primarily by productivity, 
population and economic growth in global markets, particularly 
in Asia. 

In partnership with the State’s nine Regional Development 
Commissions, the Department will continue to reform and 
strengthen the State’s regional development strategy and 
operating model to maximise the impact from the Portfolio’s 
effort and investment, including through the administration of 
Royalties for Regions.

WA Open for Business
The Department will continue to work across government to 
capture opportunities for Western Australian agriculture from 
the economic growth of Asia and growing demand in Asian 
countries for high quality food products.

Regional Local Content Officers 
The Department will maximise the impact of investment 
through a renewed focus on local content and the proactive 
targeting of leverage funding. Regional Local Content Officers 
in each of the nine Regional Development Commissions will 
support local suppliers, businesses and contractors to secure 
more government work and connect businesses to private  
sector projects.

Royalties for Regions program
Given the challenging fiscal situation facing the Government,  
a comprehensive review of the Royalties for Regions program 
has been undertaken in order to prioritise the delivery of 
regional election commitments and support budget repair.  
Over the forward estimates, there is a strengthened emphasis on 
health, including mental health, education, transport, tourism 
and essential community infrastructure.  
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Auditor General

INDEPENDENT AUDITOR’S REPORT

To the Parliament of Western Australia 

DEPARTMENT OF REGIONAL DEVELOPMENT

Report on the Financial Statements

Opinion  
I have audited the financial statements of the Department of Regional Development  
which comprise the Statement of Financial Position as at 30 June 2017 , the Statement of 
Comprehensive Income, Statement of Changes in Equity, Statement of Cash Flows, Schedule of 
Income and Expenses by Service, Schedule of Assets and Liabilities by Service, and Summary of 
Consolidated Account Appropriations and Income Estimates for the year then ended, and Notes 
comprising a summary of significant accounting policies and other explanatory information, 
including Administered transactions and balances.
In my opinion, the financial statements are based on proper accounts and present fairly,  
in all material respects, the operating results and cash flows of the Department of Regional 
Development for the year ended 30 June 2017 and the financial position at the end of that 
period. They are in accordance with Australian Accounting Standards, the Financial Management 
Act 2006 and the Treasurer's Instructions.

Basis for Opinion 
I conducted my audit in accordance with the Australian Auditing Standards. My responsibilities 
under those standards are further described in the Auditor's Responsibilities for the Audit of the 
Financial Statements section of my report. I am independent of the Department in accordance 
with the Auditor General Act 2006 and the relevant ethical requirements of the Accounting 
Professional and Ethical Standards Board's APES 11O Code of Ethics for Professional Accountants 
(the Code) that are relevant to my audit of the financial statements. 

I have also fulfilled my other ethical responsibilities in accordance with the Code. I believe that the 
audit evidence I have obtained is sufficient and appropriate to provide a basis for my opinion.

Responsibility of the Reporting Officer for the Financial Statements 
The Department of Regional Development ceased to exist as a department under the Financial 
Management Act 2006 on 30 June 2017. The Treasurer appointed a Reporting Officer under 
section 68 of the Act who was responsible for the preparation and fair presentation of the 
financial statements in accordance with Australian Accounting Standards, the Financial 
Management Act 2006 and the Treasurer's Instructions that are free from material misstatement, 
whether due to fraud and error.

Auditor’s Responsibility for the Audit of the Financial Statements 
As required by the Auditor General Act 2006, my responsibility is to express an opinion on the 
financial statements. The objectives of my audit are to obtain reasonable assurance about 
whether the financial statements as a whole are free from material misstatement, whether due 
to fraud or error, and to issue an auditor's report that includes my opinion. Reasonable assurance 
is a high level of assurance, but is not a guarantee that an audit conducted in accordance with 
Australian Auditing Standards will always detect a material misstatement when it exists. 
Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users taken 
on the basis of the financial statements.
As part of an audit in accordance with Australian Auditing Standards, I exercise professional 
judgment and maintain professional scepticism throughout the audit. I also:

–– Identify and assess the risks of material misstatement of the financial  statements , whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for my opinion.   
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The risk of not detecting a material misstatement resulting from fraud is higher than for 
one resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations,  or the override  of internal control.

–– Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the agency's internal control.

–– Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the Reporting Officer.

–– Evaluate the overall presentation, structure and content of the financial statements, including 
the disclosures, and whether the financial statements represent the underlying transactions 
and events in a manner that achieves fair presentation.

I communicate with those charged with governance regarding, among other matters, the 
planned scope and timing of the audit and significant audit findings, including any significant 
deficiencies in internal control that I identify during my audit.

 
Report on Controls 
Opinion  
I have undertaken a reasonable assurance engagement on the design and implementation of controls 
exercised by the Department of Regional Development. The controls exercised by the Department 
are those policies and procedures established by the Director General to ensure that the receipt, 
expenditure and investment of money, the acquisition and disposal of property, and the incurring of 
liabilities have been in accordance with legislative provisions (the overall control objectives).
My opinion has been formed on the basis of the matters outlined in this report.

In my opinion, in all material respects, the controls exercised by the Department of Regional 
Development are sufficiently adequate to provide reasonable assurance that the receipt, 
expenditure and investment of money, the acquisition and disposal of property and the incurring of 
liabilities have been in accordance with legislative provisions during the year ended 30 June 2017.

The Director General’s Responsibilities 
The Director General was responsible for designing, implementing and maintaining controls to 
ensure that the receipt, expenditure and investment of money, the acquisition and disposal of 
property, and the incurring of liabilities are in accordance with the Financial Management Act 
2006, the Treasurer's Instructions and other relevant written law.

Auditor General's Responsibilities 
As required by the Auditor General Act 2006, my responsibility as an assurance practitioner is to 
express an opinion on the suitability of the design of the controls to achieve the overall control 
objectives and the implementation of the controls as designed. I conducted my engagement in 
accordance with Standard on Assurance Engagements ASAE 3150 Assurance Engagements on 
Controls issued by the Australian Auditing and Assurance Standards Board. That standard  requires 
that I comply with relevant ethical requirements and plan and perform my procedures to obtain 
reasonable assurance about whether, in all material respects, the controls are suitably designed 
to achieve the overall control objectives and the controls, necessary to achieve the overall control 
objectives, were implemented as designed.

An assurance engagement to report on the design and implementation of controls involves 
performing procedures to obtain evidence about the suitability of the design of controls to 
achieve the overall control objectives and the implementation of those controls. The procedures 
selected depend on my judgement, including the assessment of the risks that controls are not 
suitably designed or implemented as designed. 
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My procedures included testing the implementation of those controls that I consider necessary to 
achieve the overall control objectives. 

I believe that the evidence I have obtained is sufficient and appropriate to provide a basis for my 
opinion.

Limitations of Controls 
Because of the inherent limitations of any internal control structure it is possible that, even if the 
controls are suitably designed and implemented as designed, once the controls are in operation, 
the overall control objectives may not be achieved so that fraud, error, or noncompliance with 
laws and regulations may occur and not be detected. Any projection of the outcome of the 
evaluation of the suitability of the design of controls to future periods is subject to the risk that 
the controls may become unsuitable because of changes in conditions.

Report on the Key Performance Indicators 

Opinion  
I have undertaken a reasonable assurance engagement on the key performance indicators of the 
Department of Regional Development for the year ended 30 June 2017. The key performance 
indicators are the key effectiveness indicators and the key efficiency indicators that provide 
performance information about achieving outcomes and delivering services.
In my opinion, in all material respects, the key performance indicators of the Department of 
Regional Development are relevant and appropriate to assist users to assess the Department's 
performance and fairly represent indicated performance for the year ended 30 June 2017.

The Reporting Officer's Responsibility for the Key Performance Indicators 
The  Reporting Officer is responsible for the preparation and fair presentation of the key 
performance indicators in accordance with the Financial Management Act 2006 and the 
Treasurer's Instructions and for such internal control as the Reporting Officer determines 
necessary to enable the preparation of key performance indicators that are free from material 
misstatement, whether due to fraud or error.
In preparing the key performance indicators, the Reporting Officer is responsible for identifying 
key performance indicators that are relevant and appropriate having regard to their purpose in 
accordance with Treasurer's Instruction 904 Key Performance Indicators.

Auditor General's Responsibility 
As required by the Auditor General Act 2006, my responsibility as an assurance practitioner is 
to express an opinion on the key performance indicators. The objectives of my engagement are 
to obtain reasonable assurance about whether the key performance indicators are relevant and 
appropriate to assist users to assess the agency's performance and whether the key performance 
indicators are free from material misstatement, whether due to fraud or error, and to issue an 
auditor's report that includes my opinion. I conducted my engagement in accordance with 
Standard on Assurance Engagements ASAE 3000 Assurance Engagements Other than Audits 
or Reviews of Historical Financial Information issued by the Australian Auditing and Assurance 
Standards Board. That standard requires that I comply with relevant ethical requirements relating 
to assurance engagements.

An assurance engagement involves performing procedures to obtain evidence about the amounts 
and disclosures in the key performance indicators. It also involves evaluating the relevance  
and appropriateness of the key performance indicators against the criteria and guidance in 
Treasurer's Instruction 904 for measuring the extent of outcome achievement and the efficiency 
of service delivery.
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The procedures selected depend on my judgement, including the assessment of the risks of 
material misstatement of the key performance indicators. In making these risk assessments 
I obtain an understanding of internal control relevant to the engagement in order to design 
procedures that are appropriate in the circumstances.

I believe that the evidence I have obtained is sufficient and appropriate to provide a basis for my 
opinion.

My Independence and Quality Control Relating to the Reports on Controls and Key 
Performance Indicators
I have complied with the independence requirements of the Auditor General Act 2006 and the 
relevant ethical requirements relating to assurance engagements. In accordance with ASQC 1 
Quality Control for Firms that Perform Audits and Reviews of Financial Reports and Other Financial 
Information, and Other Assurance Engagements, the Office of the Auditor General maintains 
a comprehensive system of quality control including documented policies and procedures 
regarding compliance with ethical requirements, professional standards and applicable legal and 
regulatory requirements

Matters Relating to the Electronic Publication of the Audited Financial Statements 
and Key Performance Indicators
This auditor's report relates to the financial statements and key performance indicators of 
the Department of Regional Development for the year ended 30 June 2017 included on the 
Department's website. The Department's management is responsible for the integrity of the 
Department's website. This audit does not provide assurance on the integrity of the Department's 
website. The auditor's report refers only to the financial statements and key performance 
indicators described above. It does not provide an opinion on any other information which may 
have been hyperlinked to/from these financial statements or key performance indicators. 

If users of the financial statements and key performance indicators are concerned with the 
inherent risks arising from publication on a website, they are advised to refer to the hard copy 
of the audited financial statements and key performance indicators to confirm the information 
contained in this website version of the financial statements and key performance indicators. 
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Financial statements 

Certification of financial statements 
For the year ended 30 June 2017
The accompanying financial statements of the Department of Regional Development have been 
prepared in compliance with the provisions of the Financial Management Act 2006 from proper 
accounts and records to present fairly the financial transactions for the financial year ended  
30 June 2017 and the financial position as at 30 June 2017.

At the date of signing I am not aware of any circumstances which would render the particulars 
included in the financial statements misleading or inaccurate. 

Cameron Patterson 
Reporting Officer 
8 September 2017
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Statement of comprehensive income
For the year ended 30 June 2017 

Note 2017 2016
$000 $000

COST OF SERVICES
Expenses
Employee benefits expense 6.  21,969  20,161 
Supplies and services 8.  22,871  23,628 
Depreciation and amortisation expense 9.  3,723  5,505 
Finance cost 10.  552  663 
Accommodation expenses 11.  2,261  2,202 
Grants and subsidies 12.  31,424  186,307 
Other expenses 13.  371  5,769 
Total cost of services  83,171  244,235 

Income
Revenue

User charges and fees 15.  1,762  4,049 
Commonwealth grants and contributions 16.  110  115 
Other revenue 17.  973  13,278 
Total Revenue  2,845  17,442 
Total income other than income from 
State Government  2,845  17,442 
NET COST OF SERVICES  80,326  226,793 

Note 2017 2016
$000 $000

Income from State Government 18.
Service appropriation  6,435  7,092 
Services received free of charge  264  372 
Royalties for Regions Fund  70,425  231,201 
Total income from State Government  77,124  238,665 
(DEFICIT)/SURPLUS FOR THE PERIOD  (3,202)  11,872 

Other comprehensive income  -  - 
TOTAL COMPREHENSIVE INCOME FOR THE 
PERIOD (3,202)  11,872 

See also the ‘Schedule of Income and Expenses by Service’.

The Statement of Comprehensive Income should be read in conjunction with the  
accompanying notes.
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Statement of financial position
As at 30 June 2017

Note 2017 2016
$000 $000

ASSETS
Current Assets
Restricted cash and cash equivalents 19.  45,800  34,042 
Receivables 20.  1,293  14,782 
Other assets 22.  2,727  3,093 
Total Current Assets  49,820  51,917 

Non-Current Assets
Restricted cash and cash equivalents 19.  64  - 
Amounts receivable for services 21.  10,930  8,322 
Property, plant and equipment 23.  15,701  17,959 
Intangible assets 25.  494  1,476 
Other assets 22.  5,441  7,860 
Total Non-Current Assets  32,630  35,617 
TOTAL ASSETS  82,450  87,534 

LIABILITIES
Current Liabilities
Payables 27.  477  173 
Borrowings 28.  2,447  2,397 
Provisions 29.  3,127  3,375 
Other current liabilities 30.  1  - 
Total Current Liabilities  6,052  5,945 

Note 2017 2016
$000 $000

Non-Current Liabilities
Borrowings 28.  5,893  8,340 
Provisions 29.  975  1,056 
Total Non-Current Liabilities  6,868  9,396 
TOTAL LIABILITIES  12,920  15,341 

NET ASSETS  69,530  72,193 

EQUITY
Contributed equity 31.  63,890  63,351 
Accumulated surplus/(deficit)  5,640  8,842 
TOTAL EQUITY  69,530  72,193 

See also the ‘Schedule of Assets and Liabilities by Service’.

The Statement of Financial Position should be read in conjunction with the accompanying notes.
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Statement of changes in equity
For the year ended 30 June 2017

Note Contributed 
equity

Accumulated 
surplus/(deficit)

Total equity

$000 $000 $000
Balance at 1 July 2015 31.  63,351  (3,030)  60,321 

Surplus  -  11,872  11,872 
Total comprehensive income for the period  -  11,872  11,872 
Balance at 30 June 2016  63,351  8,842  72,193 

Balance at 1 July 2016  63,351  8,842  72,193 

(Deficit)  -  (3,202)  (3,202)
Total Comprehensive Income for the period  -  (3,202)  (3,202)

Transactions with owners in their capacity as owners:
Other contributions by owners  539  -  539 

Total transactions with owners in their capacity as owners  539  -  539 
Balance at 30 June 2017  63,890  5,640  69,530 

The Statement of Changes in Equity should be read in conjunction with the accompanying notes.
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Statement of cash flows
For the year ended 30 June 2017

Note 2017 2016
$000 $000

CASH FLOWS FROM STATE GOVERNMENT
Service appropriation 3,827 3,721
Royalties for Regions Fund 70,425 231,201
Net cash provided by State Government 74,252 234,922

Utilised as follows:
CASH FLOWS FROM OPERATING 
ACTIVITIES
Payments
Employee benefits  (22,232)  (21,011)
Supplies and services  (21,887)  (24,410)
Accommodation  (2,261)  (2,202)
Grants and subsidies  (31,424)  (186,307)
GST payments on purchases  (5,459)  (20,894)
Other payments  (308)  (3,872)

Note 2017 2016
$000 $000

Receipts
User charges and fees  1,762  3,212 
Commonwealth grants and contributions  110  115 
GST receipts on sales  322  1,652 
GST receipts from taxation authority  18,589  15,581 
Other receipts  503 13,249
Net cash (used in) operating activities 32.  (62,285)  (224,887)

CASH FLOWS FROM INVESTING ACTIVITIES
Payments
Purchase of non-current assets  (7)  (166)
Purchase of intangible asset  (138)  (227)
Net cash (used in) investing activities  (145)  (393)

Net increase in cash and cash equivalents 11,822 9,642
Cash and cash equivalents at the beginning of 
the period 34,042 24,399

 
CASH AND CASH EQUIVALENTS AT THE  
END OF THE PERIOD 19, 32 45,864 34,042

The Statement of Cash Flows should be read in conjunction with the accompanying notes.
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Schedule of income and expenses by service
For the year ended 30 June 2017

Regional Investment Regional Policy Total
2017 2016 2017 2016 2017 2016
$000 $000 $000 $000 $000 $000

COST OF SERVICES
Expenses
Employee benefits expense  8,480  10,529  13,489  9,632  21,969  20,161 
Supplies and services  16,122  18,626  6,749  5,002  22,871  23,628 
Depreciation and amortisation expense  2,964  4,266  759  1,239  3,723  5,505 
Finance cost  552  663  -    -    552  663 
Accommodation expenses  924  1,237  1,337  965  2,261  2,202 
Grants and subsidies  29,064  185,796  2,360  511  31,424  186,307 
Other expenses  187  5,687  184  82  371  5,769 
Total cost of services  58,293  226,804  24,878  17,431  83,171  244,235 

Income
User charges and fees  720  2,350  1,042  1,699  1,762  4,049 
Commonwealth grants and contributions  110  115  -    -    110  115 
Other revenue  836  12,847  137  431  973  13,278 
Total income other than income from State Government  1,666  15,312  1,179  2,130  2,845  17,442 
NET COST OF SERVICES  56,627  211,492  23,699  15,301  80,326  226,793 

INCOME FROM STATE GOVERNMENT
Service appropriation  1,202  2,154  5,233  4,938  6,435  7,092 
Services received free of charge  107  216  157  156  264  372 
Royalties for Regions Fund  54,928  217,895  15,497  13,306  70,425  231,201 
Total income from State Government  56,237  220,265  20,887  18,400  77,124  238,665 

SURPLUS/(DEFICIT) FOR THE PERIOD  (390)  8,773  (2,812)  3,099  (3,202)  11,872 

The Schedule of Income and Expenses by Service should be read in conjunction with the accompanying notes.
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Schedule of assets and liabilities by service
As at 30 June 2017

Regional Investment Regional Policy Total
2017 2016 2017 2016 2017 2016
$000 $000 $000 $000 $000 $000

Assets
Current assets  20,243  30,112  29,577  21,805  49,820  51,917 
Non-current assets  13,259  20,658  19,371  14,959  32,630  35,617 
Total assets  33,502  50,770  48,948  36,764  82,450  87,534 

Liabilities
Current liabilities  2,459  3,449  3,593  2,496  6,052  5,945 
Non-current liabilities  2,791  5,450  4,077  3,946  6,868  9,396 
Total liabilities  5,250  8,899  7,670  6,442  12,920  15,341 

NET ASSETS  28,252  41,871  41,278  30,322  69,530  72,193 

The Schedule of Assets and Liabilities by Service should be read in conjunction with the accompanying notes.
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Summary of consolidated account appropriations and income estimates
For the year ended 30 June 2017

2017 2017 2017 2016
 Estimate  Actual  Variance  Actual  Actual  Variance 

$000 $000 $000 $000 $000 $000
Delivery of Services
Item 15 Net amount appropriated to deliver services  6,171  6,171  -    6,171  6,834  (663)

Amount Authorised by Other Statutes    
- Salaries and Allowances Act 1975  264  264  -    264  258  6 

Total appropriations provided to deliver services  6,435  6,435  -    6,435  7,092  (657)

Capital       
Capital appropriation  -    -    -    -    -    -   

GRAND TOTAL  6,435  6,435  -    6,435  7,092  (657)

Details of Expenses by Service
Regional Investment  52,376  58,293  5,917  58,293  226,804  (168,511)
Regional Policy  37,928  24,878  (13,050)  24,878  17,431  7,447 
Total Cost of Services  90,304  83,171  (7,133)  83,171  244,235  (161,064)
Less Total income  (3,409)  (2,845)  564  (2,845)  (17,442)  14,597 
Net Cost of Services  86,895  80,326  (6,569)  80,326  226,793  (146,467)
Adjustments(i)  (80,460)  (73,891)  6,569  (73,891)  (219,701)  145,810 
Total appropriations provided to deliver services  6,435  6,435  -    6,435  7,092  (657)

Capital Expenditure 
Purchase of non-current physical assets  -    145  145  145  393  (248)
Adjustments for other funding sources(i)  -    (145)  (145)  (145)  (393)  248 
Capital appropriations - - - - - -
(i) �Adjustments comprise Royalties for Regions funding, Services Received Free of Charge, Grants received from other State government agencies, movements in cash balances and other accrual items 

such as receivables, payables and superannuation.

Note 37 ‘Explanatory statement’ provides details of any significant variations between estimates and actual results for 2017 and between the actual results for 2017 and 2016.
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Notes to the Financial Statements
For the year ended 30 June 2017

Note 1. Australian Accounting Standards
General
The Department’s financial statements for the year ended 30 June 2017 have been prepared in 
accordance with Australian Accounting Standards.  The term ‘Australian Accounting Standards’ 
includes Standards and Interpretations issued by the Australian Accounting Standards Board (AASB).

The Department has adopted any applicable new and revised Australian Accounting Standards 
from their operative dates.

Early adoption of standards
The Department cannot early adopt an Australian Accounting Standard unless specifically 
permitted by TI 1101 Application of Australian Accounting Standards and Other Pronouncements. 
There has been no early adoption of any other Australian Accounting Standards that have been 
issued or amended (but not operative) by the Department for the annual reporting period ended 
30 June 2017.

Note 2. Summary of significant accounting policies
(a) General statement
The Department is a not for-profit reporting entity that prepares general purpose financial 
statements in accordance with Australian Accounting Standards, the Framework, Statements 
of Accounting Concepts and other authoritative pronouncements of the AASB as applied by 
the Treasurer’s instructions.  Several of these are modified by the Treasurer’s instructions to vary 
application, disclosure, format and wording.

The Financial Management Act 2006 and the Treasurer’s instructions impose legislative  
provisions that govern the preparation of financial statements and take precedence over 
Australian Accounting Standards, the Framework, Statements of Accounting Concepts and  
other authoritative pronouncements of the AASB.

Where modification is required and has had a material or significant financial effect upon the 
reported results, details of that modification and the resulting financial effect are disclosed in the 
notes to the financial statements.

(b) Basis of preparation
The financial statements have been prepared on the accrual basis of accounting using the 
historical cost convention, except for land, buildings which have been measured at fair value.

The accounting policies adopted in the preparation of the financial statements have been 
consistently applied throughout all periods presented unless otherwise stated.

The financial statements are presented in Australian dollars and all values are rounded to the 
nearest thousand dollars ($’000).

As disclosed in Note 36, the Departments of Agriculture and Food, Fisheries and Regional 
Development amalgamated to form the Department of Primary Industries and Regional 
Development.  The financial statements have been prepared on a going concern basis as the net 
assets of the Department have been transferred to the new Department who will continue to 
provide the Department's services.

Note 3 ‘Judgements made by management in applying accounting policies’ discloses judgements 
that have been made in the process of applying the Department’s accounting policies resulting in 
the most significant effect on amounts recognised in the financial statements.

Note 4 ‘Key sources of estimation uncertainty’ discloses key assumptions made concerning the 
future, and other key sources of estimation uncertainty at the end of the reporting period, that 
have a significant risk of causing a material adjustment to the carrying amounts of assets and 
liabilities within the next reporting period.
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(c) Reporting entity
The reporting entity comprises the Department only.

The Department was abolished as at 1 July 2017 and all assets, liabilities and employees were 
transferred to the Department of Primary Industries and Regional Development. This is the final 
set of accounts for the Department.

Mission
The Department’s mission is to facilitate the development of sustainable regional communities so 
they have a sense of purpose and control over their future. 

The Department is predominantly funded from Royalties for Regions. The financial statements 
encompass all funds through which the Department controls to carry on its functions.

Services
The Department provides the following services:

Service 1: Regional Investment
Provide support to the regional Community Resource Centre network, the Regional Development 
Council and Commissions.

Service 2: Regional Policy
This service focuses on delivering effective government policy to support regional development 
and service delivery, including modernising legislation.

(d) Contributed equity
AASB Interpretation 1038 Contributions by Owners Made to Wholly-Owned Public Sector Entities 
requires transfers in the nature of equity contributions, other than as a result of a restructure of 
administrative arrangements, to be designated by the Government (the owner) as contributions 
by owners (at the time of, or prior to transfer) before such transfers can be recognised as equity 
contributions.  

Capital appropriations have been designated as contributions by owners by TI 955 Contributions 
by Owners made to Wholly Owned Public Sector Entities and have been credited directly to 
Contributed equity.  

The transfer of net assets to/from other agencies, other than as a result of a restructure of 
administrative arrangements, are designated as contributions by owners where the transfers are 
non-discretionary and non-reciprocal.

(e) Income
Revenue recognition
Revenue is recognised and measured at the fair value of consideration received or receivable.  
Revenue is recognised for the major business activities as follows:

Sale of goods
Revenue is recognised from the sale of goods and disposal of other assets when the significant 
risks and rewards of ownership transfer to the purchaser and can be measured reliably.

Provision of services
Revenue is recognised by reference to the stage of completion of the transaction.

Interest
Revenue is recognised as it the interest accrues.

Service appropriations
Service Appropriations are recognised as revenues at fair value in the period in which the 
Department gains control of the appropriated funds.  The Department gains control of 
appropriated funds at the time those funds are deposited to the bank account or credited to the 
‘Amounts receivable for services’ (holding account) held at Treasury.  

See also Note 18 ‘Income from State Government’.
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Net Appropriation Determination
The Treasurer may make a determination providing for prescribed receipts to be retained for 
services under the control of the Department.  In accordance with the determination specified in 
the 2016–2017 Budget Statements, the Department retained $2.845 million ($17.4 million  
in 2016) from the following:

�� proceeds from fees and charges;
�� sale of goods;
�� other departmental revenue.

Grants, donations, gifts and other non-reciprocal contributions 
Revenue is recognised at fair value when the Department obtains control over the assets 
comprising the contributions, usually when cash is received.

Other non-reciprocal contributions that are not contributions by owners are recognised at 
their fair value.  Contributions of services are only recognised when a fair value can be reliably 
determined and the services would be purchased if not donated.

Royalties for Regions funds are recognised as revenue at fair value in the period in which the 
Department obtains control over the funds. The Department obtains control of the funds at the 
time the funds are deposited into the Department’s bank account.  

Gains
Realised or unrealised gains are usually recognised on a net basis.  These include gains arising on 
the disposal of non-current assets and some revaluations of non-current assets.

(f) Borrowing costs
Borrowing costs are expensed when incurred.

(g) Property, plant and equipment
Capitalisation/expensing of assets
Items of property, plant and equipment costing $5,000 or more are recognised as assets and the 
cost of utilising assets is expensed (depreciated) over their useful lives.  Items of property, plant 
and equipment costing less than $5,000 are immediately expensed direct to the Statement of 
Comprehensive Income (other than where they form part of a group of similar items which are 
significant in total).

Initial recognition and measurement
Property, plant and equipment are initially recognised at cost.  

For items of property, plant and equipment acquired at no cost or for nominal cost, the cost is the 
fair value at the date of acquisition.

Subsequent measurement 

Subsequent to initial recognition as an asset, the revaluation model is used for the measurement 
of land and buildings and historical cost for all other property, plant and equipment.  Buildings 
are carried at fair value less accumulated depreciation (buildings only) and accumulated 
impairment losses.  All other items of property, plant and equipment are stated at historical cost 
less accumulated depreciation and accumulated impairment losses.

Where market-based evidence is available, the fair value of land and buildings is determined on 
the basis of current market buying values determined by reference to recent market transactions. 
When buildings are revalued by reference to recent market transactions, the accumulated 
depreciation is eliminated against the gross carrying amount of the asset and the net amount 
restated to the revalued amount.

In the absence of market-based evidence, fair value of land and buildings is determined on the basis 
of existing use. This normally applies where buildings are specialised or where land use is restricted. 
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Fair value for existing use buildings is determined by reference to the cost of replacing the 
remaining future economic benefits embodied in the asset, i.e. the depreciated replacement cost. 
Where the fair value of buildings is determined on the depreciated replacement cost basis, the 
gross carrying amount and the accumulated depreciation are restated proportionately with the 
change in the gross carrying amount of the asset. Fair value for restricted use land is determined 
by comparison with market evidence for land with similar approximate utility (high restricted use 
land) or market value of comparable unrestricted land (low restricted use land).

Land and buildings are independently valued annually by the Western Australian Land 
Information Authority (Valuation Services) and recognised annually to ensure that the carrying 
amount does not differ materially from the asset’s fair value at the end of the reporting period.

The most significant assumptions in estimating fair value are made in assessing whether to 
apply the existing use basis to assets and in determining estimated economic life.  Professional 
judgement by the valuer is required where the evidence does not provide a clear distinction 
between market type assets and existing use assets.

See also Note 23 ‘Property, plant and equipment’.

Derecognition

Upon disposal or derecognition of an item of property, plant and equipment, any revaluation 
surplus relating to that asset is retained in the asset revaluation surplus.

Depreciation
All non-current assets having a limited useful life are systematically depreciated over their 
estimated useful lives in a manner that reflects the consumption of their future economic benefits.  

Depreciation is calculated using the straight line method, using rates which are reviewed annually.  

Estimated useful lives for each class of depreciable asset are:

Buildings 20 to 40 years
Office equipment 5 years
Computer hardware 3 years
Furniture & fittings 10 years
Communications equipment 5 years
Other equipment 10 years

Leased improvements are depreciated on a straight line basis over the life of the lease or the life 
of the asset, whichever is less.

(h) Intangible assets
Capitalisation/expensing of assets
Acquisitions of intangible assets costing $5,000 or more and internally generated intangible 
assets costing $50,000 or more are capitalised.  The cost of utilising the assets is expensed 
(amortised) over their useful lives.  Costs incurred below these thresholds are immediately 
expensed directly to the Statement of Comprehensive Income.

Intangible assets are initially recognised at cost.  For assets acquired at no cost or for nominal cost, 
the cost is their fair value at the date of acquisition.

The cost model is applied for subsequent measurement requiring the asset to be carried at cost 
less any accumulated amortisation and accumulated impairment losses.

Amortisation for intangible assets with finite useful lives is calculated for the period of the 
expected benefit (estimated useful life which is reviewed annually) on the straight line basis.  All 
intangible assets controlled by the Department have a finite useful life and zero residual value. 
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The expected useful lives for each class of intangible asset are:

Software and Development costs 3 years

Development costs
Research costs are expensed as incurred.  Development costs incurred for an individual project are 
carried forward when the future economic benefits can reasonably be regards as assured and the 
total project costs are likely to exceed $50,000. Other development costs are expensed as incurred.

Computer software
Software that is an integral part of the related hardware is recognised as property, plant and 
equipment.  Software that is not an integral part of the related hardware is recognised as an 
intangible asset.  Software costing less than $5,000 is expensed in the year of acquisition.

(i) Impairment of assets
Property, plant and equipment and intangible assets are tested for any indication of impairment 
at the end of each reporting period. Where there is an indication of impairment, the recoverable 
amount is estimated. Where the recoverable amount is less than the carrying amount, the asset  
is considered impaired and is written down to the recoverable amount and an impairment  
loss is recognised. Where an asset measured at cost is written down to recoverable amount, 
 an impairment loss is recognised in profit or loss. Where a previously revalued asset is written 
down to recoverable amount, the loss is recognised as a revaluation decrement in other 
comprehensive income to the extent it reverses previously recorded surpluses. Where there are  
no surpluses, the impairment loss is recognised in the profit and loss. 

As the Department is a not-for-profit entity, unless a specialised asset has been identified as a 
surplus asset, the recoverable amount is the higher of an asset’s fair value less costs to sell and 
depreciated replacement cost.

The risk of impairment is generally limited to circumstances where an asset’s depreciation is 
materially understated, where the replacement cost is falling or where there is a significant change 
in useful life. Each relevant class of assets is reviewed annually to verify that the accumulated 
depreciation/amortisation reflects the level of consumption or expiration of the asset’s future 
economic benefits and to evaluate any impairment risk from falling replacement costs.

Intangible assets with an indefinite useful life and intangible assets not yet available for use are 
tested for impairment at the end of each reporting period irrespective of whether there is any 
indication of impairment.

The recoverable amount of assets identified as surplus assets is the higher of fair value less costs 
to sell and the present value of future cash flows expected to be derived from the asset. Surplus 
assets carried at fair value have no risk of material impairment where fair value is determined by 
reference to market-based evidence.  Where fair value is determined by reference to depreciated 
replacement cost, surplus assets are at risk of impairment and the recoverable amount is 
measured.  Surplus assets at cost are tested for indications of impairment at the end of each 
reporting period.

See also Note 26 ‘Impairment of assets’.

(j) Non-current assets (or disposal groups) classified as held for sale

Non-current assets (or disposal groups) held for sale are recognised at the lower of carrying 
amount or fair value less costs to sell, and are disclosed separately from other assets in the 
Statement of Financial Position.  Assets classified as held for sale are not depreciated or amortised.

(k) Leases
Finance lease rights and obligations are initially recognised, at the commencement of the lease 
term, as assets and liabilities equal in amount to the fair value of the leased item or, if lower,  
the present value of the minimum lease payments, determined at the inception of the lease.
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The assets are disclosed as plant, equipment and vehicles under lease, and are depreciated over 
the period during which the Department is expected to benefit from their use.  Minimum lease 
payments are apportioned between the finance charge and the reduction of the outstanding 
lease liability, according to the interest rate implicit in the lease.

Operating leases are expensed on a straight line basis over the lease term as this represents the 
pattern of benefits derived from the leased properties.

(l) Financial instruments
In addition to cash, the Department has two categories of financial instrument:

�� Loans and receivables; and
�� Financial liabilities measured at amortised cost.

Financial instruments have been disaggregated into the following classes:

�� Financial Assets
–– Restricted cash and cash equivalents
–– Receivables
–– Amounts receivable for services

�� Financial Liabilities
–– Payables
–– Finance lease liability (Borrowings)

Initial recognition and measurement of financial instruments is at fair value which normally 
equates to the transaction cost or the face value.  Subsequent measurement is at amortised cost 
using the effective interest method.

The fair value of short-term receivables and payables is the transaction cost or the face value 
because there is no interest rate applicable and subsequent measurement is not required as the 
effect of discounting is not material.

(m) Cash and cash equivalents

For the purpose of the Statement of Cash Flows, cash and cash equivalent (and restricted cash 
and cash equivalent) assets comprise cash on hand and short-term deposits with original 
maturities of three months or less that are readily convertible to a known amount of cash and 
which are subject to insignificant risk of changes in value.

(n) Accrued salaries
Accrued salaries (see Note 27 ‘Payables’) represent the amount due to staff but unpaid at the end of 
the reporting period. Accrued salaries are settled within a fortnight of the reporting period end.  
The Department considers the carrying amount of accrued salaries to be equivalent to its fair value.

The accrued salaries suspense account (See Note 19 ‘Restricted cash and cash equivalents’) consists 
of amounts paid annually, from Departmental appropriations for salaries expense, into a suspense 
account to meet the additional cash outflow for employee salary payments in reporting periods 
with 27 pay days instead of the normal 26. No interest is received on this account.

(o) Amounts receivable for services (holding account)

The Department receives funding on an accrual basis.  The appropriations are paid partly in cash 
and partly as an asset (holding account receivable).  The accrued amount receivable is accessible 
on the emergence of the cash funding requirement to cover leave entitlements and asset 
replacement.

See also Note 18 ‘Income from State Government and Note 21 ‘Amounts receivable for services’.

(p) Receivables
Receivables are recognised at original invoice amount less an allowance for any uncollectible 
amounts (i.e. impairment).  The collectability of receivables is reviewed on an ongoing basis and 
any receivables identified as uncollectible are written-off against the allowance account.  
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The allowance for uncollectible amounts (doubtful debts) is raised when there is objective 
evidence that the Department will not be able to collect the debts.  The carrying amount is 
equivalent to fair value as it is due for settlement within 30 days.  

See also Note 2 (l) ‘Financial instruments’ and Note 20 ‘Receivables’.

(q) Payables
Payables are recognised at the amounts payable when the Department becomes obliged to make 
future payments as a result of a purchase of assets or services. The carrying amount is equivalent 
to fair value, as settlement is generally within 30 days. 

See also Note 2 (l) ‘Financial instruments’ and Note 27 ‘Payables’.

(r) Borrowings
All loans payable are initially recognised at fair value, being the net proceeds received.  
Subsequent measurement is at amortised cost using the effective interest method.

See also Note 2 (l) ‘Financial instruments’ and Note 28 ‘Borrowings’.

(s) Provisions

Provisions are liabilities of uncertain timing or amount and are recognised where there is a 
present legal or constructive obligation as a result of a past event and when the outflow of 
resources embodying economic benefits is probable and a reliable estimate can be made of the 
amount of the obligation.  Provisions are reviewed at the end of each reporting period.  

See also Note 29 ‘Provisions’.

Provisions - employee benefits 
All annual leave and long service leave provisions are in respect of employees’ services up to the 
end of the reporting period.

Annual leave
Annual leave is not expected to be settled wholly within 12 months after the reporting period 
and is therefore considered to be ‘other long-term employee benefits’.  The annual leave liability 
is recognised and measured at the present value of amounts expected to be paid when the 
liabilities are settled using the remuneration rate expected to apply at the time of settlement.  

When assessing expected future payments consideration is given to expected future wage and 
salary levels including non‑salary components such as employer superannuation contributions, 
as well as the experience of employee departures and periods of service.  The expected future 
payments are discounted using market yields at the end of the reporting period on national 
government bonds with terms to maturity that match, as closely as possible, the estimated future 
cash outflows.

The provision for annual leave is classified as a current liability as the Department does not have 
an unconditional right to the defer settlement of the liability for at least 12 months after the 
reporting period.

Long service leave
Long service leave not expected to be settled within 12 months after the reporting period 
is recognised and measured at the present value of amounts expected to be paid when the 
liabilities are settled using the remuneration rate expected to apply at the time of settlement.  

When assessing expected future payments consideration is given to expected future wage and 
salary levels including non‑salary components such as employer superannuation contributions, 
as well as the experience of employee departures and periods of service.  

The expected future payments are discounted using market yields at the end of the reporting 
period on national government bonds with terms to maturity that match, as closely as possible, 
the estimated future cash outflows.
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Unconditional long service leave provisions are classified as current liabilities as the Department 
does not have an unconditional right to defer settlement of the liability for at least 12 months 
after the reporting period.  Pre-conditional and conditional long service leave provisions are 
classified as non-current liabilities because the Department has an unconditional right to defer 
the settlement of the liability until the employee has completed the requisite years of service.

Deferred leave
The provision for deferred leave relates to Public Service employees who have entered into an 
agreement to self-fund an additional 12 months leave in the fifth year of the agreement.  
The provision recognises the value of salary set aside for employees to be used in the fifth year. 
This liability is measured on the same basis as annual leave. Deferred leave is reported as a current 
provision as employees can leave the scheme at their discretion at any time.

Purchased leave
The provision for purchased leave relates to Public Service employees who have entered into 
an agreement to self-fund up to an additional 10 weeks leave per calendar year. The provision 
recognises the value of salary set aside for employees and is measured at the undiscounted 
amounts expected to be paid when the liabilities are settled. 

Superannuation 
The Government Employees Superannuation Board (GESB) and other funds providers administer 
public sector superannuation arrangements in Western Australia in accordance with legislative 
requirements.  Eligibility criteria for membership in particular schemes for public sector 
employees vary according to commencement and implementation dates.

Eligible employees contribute to the Pension Scheme, a defined benefit pension scheme closed 
to new members since 1987, or the Gold State Superannuation Scheme (GSS), a defined benefit 
lump sum scheme closed to new members since 1995.

Employees commencing employment prior to 16 April 2007 who were not members of either  
the Pension Scheme or the GSS became non contributory members of the West State 
Superannuation Scheme (WSS).  Employees commencing employment on or after 16 April 2007 
became members of the GESB Super Scheme (GESBS).  From 30 March 2012, existing members 
of the WSS or GESBS and new employees became able to choose their preferred superannuation 
fund.  The Department makes concurrent contributions to GESB or other funds on behalf of 
employees in compliance with the Commonwealth Government’s Superannuation Guarantee 
(Administration) Act 1992.  Contributions to these accumulation schemes extinguish the 
Department’s liability for superannuation charges in respect of employees who are not members 
of the Pension Scheme  or GSS.

The GSS is a defined benefit scheme for the purposes of employees and whole-of-government 
reporting.  However, it is a defined contribution plan for agency purposes because the concurrent 
contributions (defined contributions) made by the Department to GESB extinguishes the agency’s 
obligations to the related superannuation liability.

The Department has no liabilities under the Pension Scheme or the GSS.  The liabilities for the 
unfunded Pension Scheme and the unfunded GSS transfer benefits attributable to members who 
transferred from the Pension Scheme, are assumed by the Treasurer.  All other GSS obligations are 
funded by concurrent contributions made by the Department to the GESB.  

The GESB makes all benefit payments in respect of the Pension Scheme and GSS, and is recouped 
from the Treasurer for the employer’s share.

See also Note 2(t)  ‘Superannuation expense’.

Provisions – other
Employment on-costs 
Employment on-costs, including workers’ compensation insurance, are not employee benefits 
and are recognised separately as liabilities and expenses when the employment to which they 
relate has occurred.  
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Employment on-costs are included as part of ‘Other expenses’ and are not included as part of 
the Department’s ‘Employee benefits expense’.  The related liability is included in ‘Employment 
on-costs provision’.  

See also Note 13 ‘Other expenses’ and Note 29 ‘Provisions’.

(t) Superannuation expense
Superannuation expense is recognised in the profit or loss of the Statement of Comprehensive 
Income and comprises employer contributions paid to the GSS (concurrent contributions), the 
WSS, the GESBS, or other superannuation funds. The employer contribution paid to the GESB in 
respect of the GSS is paid back into the Consolidated Account by the GESB.

(u) Assets and services received free of charge or for nominal cost
Assets or services received free of charge or for nominal cost that the Department would 
otherwise purchase if not donated, are recognised as income at fair value of the asset or services 
where they can be reliably measured.  A corresponding expense is recognised for services 
received. Receipts of assets are recognised in the Statement of Financial Position.

Assets or services received from other State Government agencies are separately disclosed under 
Income from State Government in the Statement of Comprehensive Income.

(v) Comparative figures
Comparative figures are, where appropriate, reclassified to be comparable with the figures 
presented in the current financial year.

Note 3. Judgements made by management in applying  
accounting policies
The preparation of financial statements requires management to make judgements about the 
application of accounting policies that have a significant effect on the amounts recognised in the 
financial statements.  The Department evaluates these judgements regularly.

Operating lease commitments
The Department has entered into a number of leases for buildings for branch office 
accommodation.  Some of these leases relate to buildings of a temporary nature and it has been 
determined that the lessor retains substantially all the risks and rewards incidental to ownership.  
Accordingly, these leases have been classified as operating leases.

Note 4. Key sources of estimation uncertainty
Key estimates and assumptions concerning the future are based on historical experience and 
various other factors that have a significant risk of causing a material adjustment to the carrying 
amount of assets and liabilities within the next financial period.

Long Service Leave
Several estimations and assumptions used in calculating the Department’s long service leave 
provision include expected future salary rates, discount rates, employee retention rates and 
expected future payments.  Changes in these estimations and assumptions may impact on the 
carrying amount of the long service leave provision.

Note 5. Disclosure of changes in accounting policy and estimates
Initial application of an Australian Accounting Standard
The Department has applied the following Australian Accounting Standards effective for annual 
reporting periods beginning on or after 1 July 2016 that impacted on the Department.
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AASB 1057 Application of Australian Accounting Standards

This Standard lists the application paragraphs for each other Standard (and 
Interpretation), grouped where they are the same. There is no financial impact.

AASB 2014-3 Amendments to Australian Accounting Standards – Accounting for 
Acquisitions of Interests in Joint Operations [AASB 1 & 11]

The Department establishes Joint Operations in pursuit of its objectives and 
does not routinely acquire interests in Joint Operations.  Therefore, there is 
no financial impact on application of the Standard.

AASB 2014-4 Amendments to Australian Accounting Standards – Clarification of 
Acceptable Methods of Depreciation and Amortisation [AASB 116 & 138]

The adoption of this Standard has no financial impact for the Department 
as depreciation and amortisation is not determined by reference to revenue 
generation, but by reference to consumption of future economic benefits.

AASB 2014-9 Amendments to Australian Accounting Standards – Equity Method in 
Separate Financial Statements [AASB 1, 127 & 128]

This Standard amends AASB 127, and consequentially amends AASB 1 
and AASB 128, to allow entities to use the equity method of accounting 
for investments in subsidiaries, joint ventures and associates in their 
separate financial statements.  As the Department has no joint ventures and 
associates, the application of the Standard has no financial impact.

AASB 2015-1 Amendments to Australian Accounting Standards - Annual Improvements 
to Australian Accounting Standards 2012-2014 Cycle [AASB 1, 2, 3, 5, 7, 11, 
110, 119, 121, 133, 134, 137 & 140]

These amendments arise from the issuance of International Financial 
Reporting Standard Annual Improvements to IFRSs 2012-2014 Cycle 
in September 2014, and editorial corrections.  The Department has 
determined that the application of the Standard has no financial impact.

AASB 2015-2 Amendments to Australian Accounting Standards - Disclosure Initiative: 
Amendments to AASB 101 [AASB 7, 101, 134 & 1049]

This Standard amends AASB 101 to provide clarification regarding 
the disclosure requirements in AASB 101.  Specifically, the Standard 
proposes narrow-focus amendments to address some of the concerns 
expressed about existing presentation and disclosure requirements and 
to ensure entities are able to use judgement when applying a Standard 
in determining what information to disclose in their financial statements.  
There is no financial impact.

AASB 2015-6 Amendments to Australian Accounting Standards - Extending Related Party 
Disclosures to Not-for-Profit Public Sector Entities [AASB 10, 124 & 1049]

The amendments extend the scope of AASB 124 to include application by 
not-for-profit public sector entities. Implementation guidance is included 
to assist application of the Standard by not-for-profit public sector entities. 
There is no financial impact.

AASB 2015-10 Amendments to Australian Accounting Standards - Effective Date of 
Amendments to AASB 10 & 128 

This Standard defers the mandatory effective date (application date) of 
amendments to AASB 10 & AASB 128 that were originally made in AASB 
2014-10 so that the amendments are required to be applied for annual 
reporting periods beginning on or after 1 January 2018 instead of  
1 January 2016. There is no financial impact.
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Future impact of Australian Accounting Standards not yet operative
The Department cannot early adopt an Australian Accounting Standard unless specifically permitted by TI 1101 Application of Australian Accounting Standards and Other Pronouncements or by an 
exemption from TI 1101. By virtual of a limited exemption, the Department has early adopted of AASB 2015-7 Amendments to Australian Accounting Standards – Fair Value Disclosures of Not for Profit 
Public Sector Entities. Where applicable, the Department plans to apply these Australian Accounting Standards from their application date.

Operative for 
reporting periods 

beginning on/after

AASB 9 Financial Instruments

This Standard supersedes AASB 139 Financial 
Instruments: Recognition and Measurement, introducing  
a number of changes to accounting treatments.

The mandatory application date of this Standard is 
currently 1 January 2018 after being amended by AASB 
2012-6, AASB 2013-9 and AASB 2014-1 Amendments to 
Australian Accounting Standards. The Department has not 
yet determined the application or the potential impact of 
the Standard.

1 Jan 2018

Operative for 
reporting periods 

beginning on/after

AASB 15 Revenue from Contracts with Customers

This Standard establishes the principles that the 
Department shall apply to report useful information to 
users of financial statements about the nature, amount, 
timing and uncertainty of revenue and cash flows arising 
from a contract with a customer. 

The Department’s income is principally derived from 
appropriations which will be measured under AASB 1058 
Income of Not for Profit Entities and will be unaffected 
by this change.  However, the Department has not yet 
determined the potential impact of the Standard on  
‘User charges and fees’ and ‘Sales’ revenues.  In broad terms, 
it is anticipated that the terms and conditions attached 
to these revenues will defer revenue recognition until the 
Department has discharged its performance obligations.

1 Jan 2019
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Operative for 
reporting periods 

beginning on/after

AASB 16 Leases

This Standard introduces a single lessee accounting 
model and requires a lessee to recognise assets and 
liabilities for all leases with a term of more than 12 
months, unless the underlying asset is of low value. 

Whilst the impact of AASB 16 has not yet been quantified, 
the entity currently has operating lease commitments 
for $10.6m per Note 34. The Department anticipates 
most of this amount will be brought onto the statement 
of financial position, excepting amounts pertinent to 
short term or low value leases. Interest and amortisation 
expense will increase and rental expense will decrease.

1 Jan 2019

AASB 1058 Income of Not-for-Profit Entities

This Standard clarifies and simplifies the income 
recognition requirements that apply to not-for-profit 
(NFP) entities, more closely reflecting the economic 
reality of NFP entity transactions that are not contracts 
with customers. Timing of income recognition is 
dependent on whether such a transaction gives rise to a 
liability, a performance obligation (a promise to transfer 
a good or service), or, an obligation to acquire an asset. 
The Department has not yet determined the application 
or the potential impact of the Standard.

1 Jan 2019

Operative for 
reporting periods 

beginning on/after

AASB 2010-7 Amendments to Australian Accounting Standards arising 
from AASB 9 (December 2010) [AASB 1, 3, 4, 5, 7, 101, 
102, 108, 112, 118, 120, 121, 127, 128, 131, 132, 136, 
137, 139, 1023 & 1038 and Int 2, 5, 10, 12, 19 & 127]

This Standard makes consequential amendments to other 
Australian Accounting Standards and Interpretations as a 
result of issuing AASB 9 in December 2010.

The mandatory application date of this Standard has 
been amended by AASB 2012-6 and AASB 2014-1 to 1 
January 2018. The Department has not yet determined 
the application or the potential impact of the Standard.

1 Jan 2018

AASB 2014-1 Amendments to Australian Accounting Standards

Part E of this Standard makes amendments to AASB 9 and 
consequential amendments to other Standards.  It has not 
yet been assessed by the Department to determine the 
application or potential impact of the Standard.

1 Jan 2018
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Operative for 
reporting periods 

beginning on/after

AASB 2014-5 Amendments to Australian Accounting Standards arising 
from AASB 15

This Standard gives effect to consequential amendments 
to Australian Accounting Standards (including 
Interpretations) arising from the issuance of AASB 15.  
The mandatory application date of this Standard has 
been amended by AASB 2015-8 to 1 January 2018.  The 
Department has not yet determined the application or 
the potential impact of the Standard.

1 Jan 2018

AASB 2014-7 Amendments to Australian Accounting Standards arising 
from AASB 9 (December 2014)

This Standard gives effect to the consequential 
amendments to Australian Accounting Standards 
(including Interpretations) arising from the issuance of 
AASB 9 (December 2014).  The Department has not yet 
determined the application or the potential impact of  
the Standard.

1 Jan 2018

Operative for 
reporting periods 

beginning on/after

AASB 2014-10 Amendments to Australian Accountings Standards  - Sale 
or Contributions of Assets between and Investor and its 
Associate or Joint Venture [AASB 10& 128]

This Standard amends AASB 10 and AASB 128 to address 
an inconsistency between the requirements in AASB 
10 and those in AASB 128 (August 2011), in dealing 
with the sale or contribution of assets between an 
investor and its associate or joint venture. The mandatory 
effective date (application date) for the Standard has 
been deferred to 1 Jan 2018 by AASB 2015 10.  The 
Department has determined the Standard has no 
financial impact.

1 Jan 2018

AASB 2015-8 Amendments to Australian Accounting Standards –  
Effective Date of AASB 15

This Standard amends the mandatory effective date 
(application date) of AASB 15 Revenue from Contracts 
with Customers so that AASB 15 is required to be applied 
for annual reporting periods beginning on or after 1 
January 2018 instead of 1 January 2017. For Not For Profit 
entities, the mandatory effective date has subsequently 
been amended to 1 January 2019 by AASB 2016-7.The 
Department has not yet determined the application or the 
potential impact of AASB 15.

1 Jul 2019
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Operative for 
reporting periods 

beginning on/after

AASB 2016-2 Amendments to Australian Accounting Standards –
Disclosure Initiative: Amendments to AASB 107

This Standard amends AASB 107 Statement of Cash 
Flows (August 2015) to require disclosures that enable 
users of financial statements to evaluate changes in 
liabilities arising from financing activities, including both 
changes arising from cash flows and non-cash changes. 
There is no financial impact.

1 Jan 2017

AASB 2016-3 Amendments to Australian Accounting Standards – 
Clarifications to AASB 15

This Standard clarifies identifying performance 
obligations, principal versus agent considerations, timing 
of recognising revenue from granting a license, and, 
provides further transitional provisions to AASB 15.  The 
Department has not yet determined the application or 
the potential impact.

1 Jan 2018

Operative for 
reporting periods 

beginning on/after

AASB 2016-4 Amendments to Australian Accounting Standards – 
Recoverable Amount of Non-Cash-Generating Specialised 
Assets of Not-for-Profit-Entities

This Standard clarifies that the recoverable amount of 
primarily non-cash-generating assets of not-for-profit 
entities, which are typically specialised in nature and held 
for continuing use of their service capacity, is expected 
to be materially the same as fair value determined under 
AASB 13 Fair Value Measurement. The Department has not 
yet determined the application or the potential impact.

1 Jan 2017

AASB 2016-7 Amendments to Australian Accounting Standards – 
Deferral of AASB 15 for Not‑for‑Profit Entities

This Standard amends the mandatory effective 
date (application date) of AASB 15 and defers the 
consequential amendments that were originally set out 
in AASB 2014‑5 Amendments to Australian Accounting 
Standards arising from AASB 15 for not‑for‑profit 
entities to annual reporting periods beginning on or after 
1 January 2019, instead of 1 January 2018.  There is no 
financial impact.

1 Jan 2017
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Note 6. Employee benefits expense
2017 2016
$000 $000

Wages and salaries(a) (b) 20,193 18,408
Superannuation - defined contribution plans(c) 1,776 1,753

21,969 20,161
(a) �Includes the value of the fringe benefit to the employee plus the fringe benefits tax component, redundancy 

payment of $1,294,610 (2016: $410,630) and leave entitlements including superannuation contribution 
component.       

(b) �The Department paid $177,956 in 2016–17 to the Department of Housing for staff housing under the 
Government Regional Officers Housing program.  

(c) �Defined contribution plans include West State, Gold State, GESB to the amount of $1,494,433 and other eligible 
funds.  

Employment on-costs expenses, such as workers’ compensation insurance, are included at  
Note 13 ‘Other expenses’.  

Employment on-costs liability is included at Note 29 ‘Provisions’.

Operative for 
reporting periods 

beginning on/after

AASB 2016-8 Amendments to Australian Accounting Standards – 
Australian Implementation Guidance for Not-for-Profit 
Entities

This Standard inserts Australian requirements and 
authoritative implementation guidance for not-for-profit 
entities into AASB 9 and AASB 15. This guidance assists 
not-for-profit entities in applying those Standards to 
particular transactions and other events.  There is no 
financial impact.

1 Jan 2019

AASB 2017-2 Amendments to Australian Accounting Standards – 
Further Annual Improvements 2014-2016 Cycle

This Standard clarifies the scope of AASB 12 by specifying 
that the disclosure requirements apply to an entity’s 
interests in other entities that are classified as held for 
sale, held for distribution to owners in their capacity as 
owners or discontinued operations in accordance with 
AASB 5.  There is no financial impact.

1 Jan 2017
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Note 7. Compensation of key management personnel
The Department has determined that key management personnel include the responsible 
Minister and senior officers of the Department.  However, the Department is not obligated 
to compensate the responsible Minister and therefore disclosures in relation to Ministers’ 
compensation may be found in the Annual Report on State Finances.

Total compensation for senior officers of the Department for the reporting period are presented 
within the following bands:

Compensation Band ($) 2017 2016
300,001 – 310,000 1 1
250,001 – 260,000 1 -
180,001 – 190,000 1 -
170,001 – 180,000 1 -
160,001 – 170,000 1 1
150,001 – 160,000 1 1
140,001 – 150,000 - 1
120,001 – 130,000 1 -
100,001 – 110,000 - 2
  90,001 – 100,000 - 1
  80,001 –   90,000 - 2
  50,001 –   60,000 2 -

$000 $000

(restated)
Short‑term employee benefits 963 1,093
Post‑employment benefits 98 107
Other long‑term benefits 110 66
Termination benefits 321 -
Total compensation of senior officers 1,492 1,266

Note 8. Supplies and services
2017 2016
$000 $000

Communications 670 730
Consultants and contractors 10,739 11,132
Consumables 163 217
Travel 628 517
Services purchased from non-government agencies 10,130 10,405
Other 541 627

22,871 23,628
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Note 9. Depreciation and amortisation expense

2017 2016
$000 $000

Depreciation
Buildings 586 697
Office equipment 10 8
Computer hardware 306 491
Furniture and fixtures 23 23
Communications 10 2
Other equipment 1 1
Leased improvements 1,859 1,858
Total depreciation 2,795 3,080

Amortisation
Computer software 928 2,425
Total amortisation 928 2,425
Total depreciation and amortisation 3,723 5,505

Note 10. Finance costs

2017 2016
$000 $000

Interest expense  552 663
 552 663

Note 11. Accommodation expenses

2017 2016
$000 $000

Lease rentals (a) 2,193 2,171
Repairs and maintenance 68 31

2,261 2,202
(a) �The Department paid $1,934,366 in 2016–17 to the Department of Finance for office accommodation leases.    
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Note 10. Finance costs

2017 2016
$000 $000

Interest expense  552 663
 552 663

Note 11. Accommodation expenses

2017 2016
$000 $000

Lease rentals (a) 2,193 2,171
Repairs and maintenance 68 31

2,261 2,202
(a) �The Department paid $1,934,366 in 2016–17 to the Department of Finance for office accommodation leases.    

Note 12. Grants and subsidies

2017 2016
$000 $000

Royalties for Regions 
Regional Community Services Fund:

Regional Grants Scheme 5,750 532
Aboriginal Initiatives 950 206
Community Resource Networks 2,060 1,858
Action Agenda Projects - 859

Regional Infrastructure and Headworks Fund:
Pilbara Cities Initiatives 6,000 15,651
Goldfield Esperance Revitalisation 12,778 22,396
Gascoyne Revitalisation - 9,578
Midwest Revitalisation 62 17,343
Regional Capital Works Initiatives 446 2,000
Growing Our South 2,502 104,864
West Kimberley Revitalisation - 10,000

Other Grants
Other Grants 876 1,020

31,424 186,307

Note 13. Other expenses

2017 2016
$000 $000

Employment on-costs(a) 13 87
Other 170 90
Bad debts written off (see Note 43) 2 -
Return Royalties for Regions funds to Dept of Treasury 80 3,695
Write-down - Impairment (b) 9 1,897
Derecognition of intangible assets  (c) 97 -

371 5,769
(a) �Includes workers’ compensation insurance and other employment on-costs.  The on-costs liability associated 

with the recognition of annual and long service leave liability is included at Note 29 ‘Provisions’.  Superannuation 
contributions accrued as part of the provision for leave are employee benefits and are not included in 
employment on-costs.

(b) �Write down of Garrjang Workers’ Accommodation Village buildings as per Fair Value assessment by Landgate see 
also Note 26 ‘Impairment of assets’.

(c) �Derecognition of computer software $43,000 and work in progress $54,000 see also Note 25 ‘Intangible assets’.
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Note 14. Related party transactions
The Department is a wholly owned and controlled entity of the State of Western Australia. In 
conducting its activities, the Department is required to pay various taxes and levies  based on 
the standard terms and conditions that apply to all tax and levy payers to the State and entities 
related to State.

Related parties of the Department include:

�� all Ministers and their close family members, and their controlled or jointly controlled entities;
�� all senior officers and their close family members, and their controlled or jointly controlled 

entities;
�� other departments and statutory authorities, including their related bodies, that are included 

in the whole of government consolidated financial statements;
�� associates and joint ventures of an entity that are included in the whole of Government 

consolidated financial statements; and 
�� the Government Employees Superannuation Board (GESB). 

Significant transactions with Government-related entities

Significant transactions include:

�� staff housing costs to the Department of Housing (Note 6);
�� superannuation payments to GESB (Note 6);
�� supplies and services (Note 8); includes

�� Department of Child Protection - $205,531
�� Department of Aboriginal Affairs - $50,000
�� Department of Finance - $162,777
�� Department of Finance State Fleet - $174,459
�� Department of Health - $90,000

�� Department of Parks & Wildlife - $150,000
�� Goldfields Esperance Development Commission - $116,435
�� Great Southern Development Commission - $64,002 
�� Peel Development Commission - $198,817
�� Wheatbelt Development Commission - $662,700

�� accommodation lease payment to Department of Finance  (Note 11);
�� grant payments (Note 12); includes

��  Department of Housing - $767,787
�� Goldfields Esperance Development Commission - $466,325;
�� Wheatbelt Development Commission - $120,000

�� user charges and fees received from the Department of Lands and Regional Development 
Commissions for the provision of corporate services  (Note 15);

��  services received free of charge from the Department of Finance and State Solicitors Office 
(Note 18);

�� Royalties for Regions Fund (Note 18); 
�� service appropriation (Note 18); and
�� services provided free of charge (Note 33);

Material transactions with related parties

The Department had no material related party transaction with Ministers/senior officers or their 
close family members or their controlled (or jointly controlled) entities for disclosure.
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Note 15. User charges and fees

2017 2016
(restated)

$000 $000

Provision of Corporate Services: (a)

Department of Lands 995 3,334
Gascoyne Development Commission 61 60
Goldfields Esperance Development Commission 136 134
Great Southern Development Commission 55 50
Kimberley Development Commission 134 100
Mid West Development Commission 53 53
Peel Development Commission 59 58
Pilbara Development Commission 150 147
South West Development Commission 53 53
Wheatbelt Development Commission 59 59

Other 7 1
1,762 4,049

(a) Fees charged to agencies under a service level agreement for the provision of corporate services.

Note 16. Commonwealth grants and contributions

2017 2016
$000 $000

Indian Ocean Territories (a) 110 115
110 115

(a) �The Agreement pursuant to Section 23 of the Financial Management Act 2006, between the Treasurer and the 
Accountable Officer provides for the retention of monies received by the Department of the Commonwealth 
in respect of the Indian Ocean Territories. Revenue retained pursuant to this agreement is to be applied to the 
Department’s Services. Monies received by the Department in respect of the services provided shall be credited to 
the Department’s operating account.

Opening balances 7 -
Plus: Gross receipts 110 115

117 115
Less: Gross payments 102 108
Closing balances  15 7

The Department has a Service Delivery Arrangement with the Commonwealth Department 
of Regional Australia, Local Government, Arts and Sport whereby it provides the same level of 
support and advice to the Shires of Christmas Island and Cocos (Keeling) Islands as it provides 
to Western Australian local governments. These local governments are Indian Ocean Territories, 
however, they operate under the auspices of the WA Local Government Act 1995. Under a special 
arrangement, the Australian Minister for Local Government and Territories is the designated 
Minister under that Act.
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Note 17. Other revenue

2017 2016
$000 $000

Interest revenue (a) 531 595
Receipt from Landcorp (b) - 11,870
Other revenue 272 813
Transfer of funds from Regional Reform Fund - Administered 170 -

973 13,278
(a) �Interest revenue relates to a finance lease agreement with the Baiyungu Aboriginal Corporation. 
(b) �Ord East Kimberley expansion project funds of $11,870,000  was transferred from Landcorp to the Department as 

the lead agency of the project during the year ended 30 June 2016. 

Note 18. Income from State Government	
2017 2016
$000 $000

Appropriation received during the period:
Service appropriation (a) 6,435 7,092

6,435 7,092

Services received free of charge from other State government 
agencies during the period:
Department of Finance - Government Accommodation 222 335
State Solicitor's Office - Legal Services Charges 42 37

264 372

Royalties for Regions Fund:
Country Local Government Fund (b) - 3,333
Regional Community Services Account (b) 22,807 15,726
Regional Infrastructure and Headwork Account (b) 23,295 185,087
Regional and Statewide Initiatives (b) 24,323 27,055

70,425 231,201

77,124 238,665
(a) �Service appropriations fund the net cost of services delivered.  Appropriation revenue comprises a cash 

component and a receivable (asset).  The receivable (holding account) comprises the budgeted depreciation 
expense for the year and any agreed increase in leave liabilities during the year.

(b)� This is a sub-fund within the over-arching ‘Royalties for Regions Fund’.  The recurrent funds are committed to 
projects and programs in WA regional areas.
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Note 19. Restricted cash and cash equivalents	
2017 2016
$000 $000

Current
Royalties for Regions Fund (a) 44,651 32,457
Colocation Fund 570 980
Recurrent grants (b) 579 605
Total current 45,800 34,042

Non-current

Accrued salaries suspense account (c) 64 -

Total non-current 64 -
(a) Unspent funds are committed to projects and programs in WA regional areas. 
(b) �Unspent funds received from Commonwealth and State Government
(c) �Funds held in the suspense account used only for the purpose of meeting the 27th pay in a financial year that 

occurs every 11 years.

Note 20. Receivables	
2017 2016
$000 $000

Current
Receivables 218 289
GST Receivable 1,063 14,491
Other debtors 12 2
Total current 1,293 14,782

The Department does not hold any collateral or other credit enhancements as security for 
receivables. 

Note 21. Amounts receivable for services (Holding Account)	
2017 2016
$000 $000

Non-current 10,930 8,322
10,930 8,322

Represents the non-cash component of service appropriations.  It is restricted in that it can only 
be used for asset replacement or payment of leave liability.
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Note 22. Other assets	
2017 2016
$000 $000

Current
Prepayments 309 675
Lease prepayments (a) 2,418 2,418
Total current 2,727 3,093

Non-Current
Lease prepayments (a) 5,441 7,860
Total non-current 5,441 7,860
(a) �The Department of Regional Development, on behalf of the State, has entered into a lease agreement with the 

Baiyungu Aboriginal Corporation.  The lease is in relation to the Royalties for Regions funded Coral Bay Services 
Workers Accommodation project.  The lease is a 10 year lease that expires in 2020.  
 
At the end of the lease, the workers accommodation will be transferred to the Baiyungu Aboriginal Corporation 
unless advised otherwise within 3 months from lease expiry.  The value of the building has been recognised as a 
prepayment and will be expensed annually up to the lease expiry date.

Note 23. Property, plant and equipment

2017 2016
$000 $000

Land
At fair value (a) 539  -   

539  -   
Buildings
At fair value (a) 8,845 9,440

8,845 9,440
Office equipment
At cost 97 97
Accumulated depreciation  (79)  (69)

18  28 
Computer hardware 
At cost 1,607  1,600 
Accumulated depreciation  (1,513)  (1,207)

94  393 

Furniture and fittings
At cost 240  240 

Accumulated depreciation  (110)  (87)
130  153 
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2017 2016
$000 $000

Communications
At cost 65  65 

Accumulated depreciation  (31)  (21)
34  44 

Other equipment
At cost 6  6 
Accumulated depreciation  (6)  (5)

-  1 
Leased improvements
At  cost 14,868 14,868
Accumulated depreciation  (8,827)  (6,968)

6,041 7,900
15,701 17,959

(a)� Land and buildings were revalued as at 1 July 2016 by the Western Australian Land Information Authority 
(Valuation Services). The valuations were performed during the year ended 30 June 2017 and recognised at 30 
June 2017. Fair value of land was deteremined on the basis of comparison with market value ($139,100) and 
the current use of land value ($400,000).  Fair value of buildings was determined on the basis of depreciated 
replacement cost.
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Reconciliations of the carrying amounts of plant and equipment at the beginning and end of the reporting period are set out in the table below.

Asset Reconciliation 

Land  Buildings 
 Office 

equipment 
 Computer 
hardware 

 Furniture 
and fittings  Communications 

 Other 
equipment 

 Leased 
improvements  Total 

2017 $000  $000  $000  $000  $000  $000  $000  $000  $000 

Carrying amount at start of period - 9,440 28 393 153 44 1 7,900 17,959
Additions 539 - - 7 - - - - 546
Transfer from intangible WIP - - - - - - - - -
Depreciation -  (586)  (10)  (306)  (23)  (10)  (1)  (1,859) (2,795)
Impairment losses (a) -  (9)  -    -    -    -    -    -   (9)
Carrying amount at end of period 539 8,845 18 94 130 34 - 6,041 15,701

Land  Buildings 
 Office 

equipment 
 Computer 
hardware 

 Furniture 
and fittings  Communications 

 Other 
equipment 

 Leased 
improvements  Total 

2016 $000  $000  $000  $000  $000  $000  $000  $000  $000 

Carrying amount at start of period - 12,034 23 439 176 2 2 9,758 22,434
Additions - - 13 109 - 44 - - 166
Transfer from intangible WIP - - - 336 - - - - 336
Depreciation - (697) (8) (491) (23) (2) (1) (1,858) (3,080)
Impairment losses (a) -  (1,897)  -    -    -    -    -    -    (1,897)
Carrying amount at end of period - 9,440 28 393 153 44 1 7,900 17,959

(a)� Recognised in the Statement of Comprehensive Income as there was no previously recognised revaluation surplus.  Where a previously revalued asset is written down to recoverable amount, the loss is recognised as a revaluation 
decrement in other comprehensive income
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Note 24. Fair value measurements 

Level 1 Level 2 Level 3 Fair Value 
at end of 

period
$000 $000 $000 $000

Assets measured at  
fair value :
2017
Land (see Note 23) - 139 400 539
Buildings (see Note 23) - - 8,845 8,845

- 139 9,245 9,384

Level 1 Level 2 Level 3 Fair Value 
at end of 

period
$000 $000 $000 $000

Assets measured at  
fair value :
2016
Land (see Note 23) - - - -
Buildings (see Note 23) - - 9,440 9,440

- - 9,440 9,440

There were no transfers between Levels 1, 2 or 3 during the current and previous periods.

Valuation techniques to derive Level 2 fair values

Level 2 fair values of Land are derived using the market approach. Market evidence of sales prices 
of comparable land in close proximity is used to determine price per square metre.

Fair value measurements using significant unobservable inputs (Level 3)

2017 
Land

2017 
Buildings

$000 $000

Fair value at start of period - 9,440
Additions 400 -
Revaluations increments/(decrements) recognised  
in Profit or Loss - (9)
Revaluations increments/(decrements) recognised  
in Other Comprehensive Income - -
Transfers (from/(to) Level 2) - -
Disposals - -
Depreciation Expense - (586)
Fair Value at end of period 400 8,845
Total gains or losses for the period included in profit  
or loss, under 'Other Gains' - -
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2016 
Lands

2016 
Buildings

$000 $000

Fair value at start of period - 12,034
Additions - -
Revaluations increments/(decrements) recognised  
in Profit or Loss - (1,897)
Revaluations increments/(decrements) recognised  
in Other Comprehensive Income - -
Transfers (from/(to) Level 2) - -
Disposals - -
Depreciation Expense - (697)
Fair Value at end of period - 9,440
Total gains or losses for the period included in profit or loss, 
under 'Other Gains' - -

Valuation processes
There were no changes in valuation techniques during the period.

Transfers in and out of a fair value level are recognised on the date of the event or change in 
circumstances that caused the transfer. Transfers are generally limited to assets newly classified 
as non-current assets held for sale as Treasurer's instructions require valuations of land, buildings 
and infrastructure to be categorised within Level 3 where the valuations will utilise significant 
Level 3 inputs on a recurring basis.

Land (Level 3 fair values) 

Fair value for restricted use land is based on comparison with market evidence for land with low 
level utility (high restricted use land). The relevant comparators of land with low level utility 
is selected by the Western Australian Land Information Authority (Valuation Services) and 
represents the application of a significant Level 3 input in this valuation methodology. The fair 
value measurement is sensitive to values of comparator land, with higher values of comparator 
land correlating with higher estimated fair values of land.

Buildings (Level 3 fair values)

Fair value for existing use specialised buildings and infrastructure assets is determined by 
reference to the cost of replacing the remaining future economic benefits embodied in the asset, 
i.e. the depreciated replacement cost. Depreciated replacement cost is the current replacement 
cost of an asset less accumulated depreciation calculated on the basis of such cost to reflect 
the already consumed or expired economic benefit, or obsolescence, and optimisation (where 
applicable) of the asset. Current replacement cost is generally determined by reference to the 
market observable replacement cost of a substitute asset of comparable utility and the gross 
project size specifications.

Valuation using depreciation replacement cost utilises the significant Level 3 input, consumed 
economic benefit/obsolescence of asset which is estimated by the Western Australian Land 
Information Authority (Valuation Services).  The fair value measurement is sensitive to the 
estimate of consumption/obsolescence, with higher values of the estimate correlating with lower 
estimated fair values of buildings and infrastructure.
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Note 25. Intangible assets

2017 2016
$000 $000

Computer software
At cost 5,480 5,668
Accumulated amortisation  (5,148)  (4,408)

332 1,260
Work in progress (a)

At cost 162 216
494 1,476

Reconciliation:
Computer software
Carrying amount at start of period 1,260 763
Transfer from work in progress - 2,922
Additions 139 -
Transfer out (see Note 33)  (96) -
Derecognised to expense (see Note 13)  (43) -
Amortisation expense  (928)  (2,425)
Carrying amount at end of period 332 1,260

2017 2016
$000 $000

Work in progress (a)

Carrying amount at start of period 216 3,799
Additions - 228
Transfer to computer software - (2,922)
Transfer to computer hardware - (336)
Derecognised to expense (see Note 13) (54) (553)
Amortisation expense - -
Carrying amount at end of period 162 216

494 1,476

(a) Works in progress includes the recognition of costs for the development of computer software.
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Note 26. Impairment of assets
There were no indications of impairment to property, plant and equipment or intangible assets at 
30 June 2017.

During the year ended 30 June 2017, Landgate has assessed the fair value of the Garrjang 
Workers’ Accommodation Village situated at Lot 501 Victoria Highway, Kununurra at  
$8,845,000  (2016 - $9,440,000). Consequently the carrying value of this asset was written 
down by $9,407 (2016 - $1,897,000).  See also Note 13. ‘Other expenses’.

The Department held no goodwill or intangible assets with an indefinite useful life during the 
reporting period. At the end of the reporting period, there were no intangible assets not yet 
available for use.

Note 27. Payables	
2017 2016
$000 $000

Current
Trade payables 45 71
Accrued expenses 368 102
Accrued salaries 64 -
Total current 477 173

See also Note 2(q) ‘Payables’ and Note 38 ‘Financial instruments’.

Note 28. Borrowings	
2017 2016
$000 $000

Current
Finance lease liabilities 2,447 2,397
Total current 2,447 2,397

Non-Current
Finance lease liabilities 5,893 8,340
Total non-current 5,893 8,340

See Note 22 (a) ‘Other current assets’ and Note 34 ‘Commitments’.
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Note 29. Provisions	
2017 2016
$000 $000

Current
Employee benefits provision
Annual leave(a) 1,334 1,283
Long service leave(b) 1,717 2,020
Purchased leave(c) 36 28

3,087 3,331

Other provisions
Employment on-costs(d) 40 44

40 44
3,127 3,375

Non-current 
Employee benefits provision
Long service leave(b) 955 1,035
Purchased leave(c) 7 7

962 1,042

Other provisions
Employment on-costs(d) 13 14

13 14
975 1,056

2017 2016
$000 $000

(a) �Annual leave liabilities have been classified as current as there is no 
unconditional right to defer settlement for at least 12 months after 
the end of the reporting period.  Assessments indicate that actual 
settlement of the liabilities is expected to occur as follows:

Within 12 months of the end of the reporting period 919 884
More than 12 months after the end of the reporting period 415 399

1,334 1,283
(b) �Long service leave liabilities have been classified as current where there 

is no unconditional right to defer settlement for at least 12 months 
after the end of the reporting period.  Assessments indicate that actual 
settlement of the liabilities is expected to occur as follows:

Within 12 months of the end of the reporting period 1,963 2,228
More than 12 months after the end of the reporting period 709 827

2,672 3,055

(c) �Purchase leave liabilities have been classified as current where there is no 
unconditional right to defer settlement for at least 12 months after the end 
of the reporting period.  Actual settlement of liabilities is expected to occur 
as follows:

Within 12 months of the end of the reporting period 43 35
More than 12 months of the end of the reporting period - -

43 35
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2017 2016
$000 $000

(d) �The settlement of annual and long service leave liabilities gives rise to 
the payment of employment on-costs including workers’ compensation 
insurance.  The provision is the present value of expected future 
payments.   
 
The associated expense, apart from unwinding of the discount (finance 
cost), is disclosed in Note 13 ‘Other expenses’.

Movements in other provisions
Movements in each class of provisions during the period, other 
than employee benefits, are set out below. 

Employment on-cost provision

Carrying amount at start of period 58 33
Additional/(reversals of) provisions recognised (5) 25
Payments/other sacrifices of economic benefits - -
Carrying amount at end of period 53 58

Note 30. Other liabilities 
2017 2016
$000 $000

Current
Paid parental leave 1 -

1 -

Note 31. Equity
The Western Australian Government holds the equity interest in the Department on behalf of the 
community. Equity represents the residual interest in the net assets of the Department.  The asset 
revaluation surplus represents that portion of equity resulting from the revaluation of non-current assets.

2017 2016
$000 $000

Contributed equity
Balance at start of period 63,351 63,351

Contributions by owners
Capital appropriation - -

Other contributions by owners
Department of Lands - Administered (a) 539 -
Total contributions of owners 539 -
Balance at end of period 63,890 63,351

Accumulated surplus/(deficit)
Balance at start of period  8,842  (3,030)
Result for the period  (3,202)  11,872 
Balance at end of period  5,640  8,842 

Total Equity at end of period 69,530 72,193
(a) �Department of Lands Administered transferred parcels of land to the value of $539,100 to the Department of 

Regional Development in 2016–17 under a management order for reserve 51265 Garrjang Village. 
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Note 32. Notes to the Statement of Cash Flows
Reconciliation of cash 
Cash at the end of the financial year as shown in the Statement of Cash Flows is reconciled to the 
related items in the Statement of Financial Position as follows:

2017 2016
$000 $000

Restricted cash and cash equivalents (see Note 19  
‘Total current’) 45,800 34,042
Restricted cash and cash equivalents (see Note 19  
‘Total non-current’) 64  -   

45,864 34,042

Reconciliation of net cost of services to net cash flows 
provided by/(used in) operating activities

 
Net cost of services  (80,326)  (226,793)

Non-cash items
Depreciation and amortisation expense (see Note 9 
‘Depreciation and amortisation expense’)  3,723  5,505 
Services received free of charge (see Note 18 ‘Income from 
State Government’)  264  372 
Impairment loss  9  1,897 
Derecognise intangible asset (see Note 25)  97  550 
Finance cost - net interest  21  68 
Intangibles - transfer out (see Note 25)  96  -   

2017 2016
$000 $000

(Increase)/decrease in assets
Current receivables  71  (287)
Other current assets  356  (260)

Increase/(decrease) in liabilities
Current payables(a)  304  (1,878)
Current provisions  (248)  (267)
Other current liabilities  1  (9)
Non-current provisions  (81)  (120)
Change in GST in receivables/payables(b)  13,428  (3,665)
Net cash provided by/(used in) operating activities  (62,285)  (224,887)
(a) �Note that the Australian Taxation Office (ATO) receivable/payable in respect of GST and the receivable/payable in 

respect of the sale/purchase of non-current assets are not included in these items as they do not form part of the 
reconciling items. 

(b) This reverses out the GST in receivables and payables.
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Note 33. Services or other contributions provided free of charge
During the period the following assets were provided to other agencies free of charge for 
functions outside the normal operations of the Department: 

2017 2016
$000 $000

Department of Culture and the Arts - transfer of  
software license  96 -

 96 -

Note 34. Commitments
2017 2016
$000 $000

Finance lease commitments
Minimum lease payments commitments in relation to the 
finance leases are payable as follows:
Within 1 year 2,882 2,949
Later than 1 year and not later than 5 years 6,391 9,273
Later than 5 years - -
Minimum finance lease payments 9,273 12,222
Less future finance charges (933) (1,485)
Present value of finance lease liabilities 8,340 10,737

2017 2016
$000 $000

The present value of finance leases payable is as follows:
Within 1 year 2,447 2,397
Later than 1 year and not later than 5 years 5,893 8,340
Later than 5 years - -
Present value of finance lease liabilities 8,340 10,737
Included in the financial statements as:
Current (Note 28 ‘Borrowings’) 2,447 2,397
Non-current (Note 28 ‘Borrowings’) 5,893 8,340

8,340 10,737
 

The Department of Regional Development, on behalf of the State, has entered into a lease 
agreement with the Baiyungu Aboriginal Corporation.  The lease is in relation to the Royalties for 
Regions funded Coral Bay Services Workers Accommodation project.  The lease is a 10 year lease 
that expires in 2020.  See Note 22 ‘Other current assets’ and Note 28 ‘Borrowings’.

Non-cancellable operating lease commitments

2017 2016
$000 $000

Commitments for minimum lease payments are  
payable as follows:
Within 1 year  1,489  1,586 
Later than 1 year and not later than 5 years  5,353  5,443 
Later than 5 years  3,743  5,163 

 10,585 12,192
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The Department has entered into a property lease which is a non-cancellable lease with a  
five year term, with rent payable monthly in advance.  Contingent rent provisions within the  
lease agreement require that the minimum lease payments shall increase by the lower of CPI  
or 4% per annum.  An option exists to renew the lease at the end of the five year term for an 
additional term of five years.

The commitments values are exclusive of GST.

 
Other expenditure commitments

The Department has no other expenditure commitments as at the 30 June 2017.

Note 35. Contingent liabilities and contingent assets
At the reporting date, the Department has no contingent liabilities or contingent assets.	  

Note 36. Events occurring after the end of the reporting period
On 28 April 2017, the Premier of Western Australia announced significant changes to the 
public sector aimed at creating collaborative departments focused on whole-of-Government 
objectives. As of the 1 July 2017, the Departments of Agriculture and Food, Fisheries, and 
Regional Development amalgamated to establish the Department of Primary Industries and 
Regional Development (DPIRD). Staff (excluding the CEO’s and Board Members) from the nine 
Regional Development Commissions transferred to the new Department, although the Regional 
Development commissions remain as legal entities.
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Note 37. Explanatory statement 
All variances between estimates (original budget) and actual results for 2017, and between the actual results for 2017 and 2016 are shown below. Narratives are provided for key variations selected 
from observed major variances, which are generally greater than:					   

* 5% and $1.8 million for the Statements of Comprehensive Income and Cash Flows; and,

* 5% and $1.1 million for the Statement of Financial Position

Variance 
Note 

Estimate 
2017

Actual 
2017 

Actual 
2016 

Variance between 
estimated and 

actual 

Variance between 
actual results for 

2017 and 2016 
$000 $000 $000 $000 $000

Statement of Comprehensive Income 
Expenses

Employee benefits expense A 20,363 21,969 20,161 1,606 1,808
Supplies and services 1 27,267 22,871 23,628  (4,396)  (757)
Depreciation and amortisation expense 2,654 3,723 5,505  1,069  (1,782)
Finance cost 552 552 663  -    (111)
Accommodation expenses 1,606 2,261 2,202  655  59 
Grants and subsidies 2,B 35,584 31,424 186,307  (4,160)  (154,883)
Other expenses 3,C 2,278 371 5,769  (1,907)  (5,398)
Total cost of services 90,304 83,171 244,235  (7,133)  (161,064)

Income
Revenue
User charges and fees D 2,015 1,762 4,049  (253)  (2,287)
Commonwealth grants and contributions 380  110 115  (270)  (5)
Other revenue E 1,014 973 13,278  (41)  (12,305)
Total Revenue 3,409 2,845 17,442  (564)  (14,597)
Total income other than income from State Government 3,409 2,845 17,442  (564)  (14,597)
NET COST OF SERVICES 86,895 80,326 226,793  (6,569)  (146,467)
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Variance 
Note 

Estimate 
2017

Actual 
2017 

Actual 
2016 

Variance between 
estimated and 

actual 

Variance between 
actual results for 

2017 and 2016 
$000 $000 $000 $000 $000

Income from State Government 
Service appropriation 6,435 6,435 7,092  -    (657)
Services received free of charge 205  264 372  59  (108)
Royalties for Regions Fund F 70,758 70,425 231,201  (333)  (160,776)
Grants received from Other State Agencies -  - -  -    -   
Total income from State Government 77,398 77,124 238,665  (274) (161,541)
SURPLUS/(DEFICIT) FOR THE PERIOD  (9,497) (3,202) 11,872 6,295 (15,074)

Statement of Financial Position
ASSET
Current Assets
Restricted cash and cash equivalents 4,G 13,993 45,800 34,042  31,807 11,758
Receivables H 846 1,293 14,782  447 (13,489)
Other current assets 2,817 2,727 3,093  (90) (366)
Total Current Assets  17,656 49,820 51,917  32,164 (2,097)

Non-Current Assets
Restricted cash and cash equivalents - 64  -  64  64 
Amounts receivable for services I 10,930 10,930  8,322  -    2,608 
Property, plant and equipment 5,J 17,831 15,701  17,959  (2,130)  (2,258)
Intangible assets 6 3,799 494  1,476  (3,305)  (982)
Other non-current assets K 5,442 5,441  7,860  (1)  (2,419)
Total Non-Current Assets 38,002 32,630 35,617  (5,372)  (2,987)
TOTAL ASSETS 55,658 82,450 87,534  26,792  (5,084)
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Variance 
Note 

Estimate 
2017

Actual 
2017 

Actual 
2016 

Variance between 
estimated and 

actual 

Variance between 
actual results for 

2017 and 2016 
$000 $000 $000 $000 $000

LIABILITIES
Current Liabilities
Payables 7 1,704 477 173  (1,227)  304 
Borrowings 2,453 2,447 2,397  (6)  50 
Provisions 3,617 3,127 3,375  (490)  (248)
Other current liabilities 278 1 -  (277)  1 
Total Current Liabilities 8,052 6,052 5,945  (2,000)  107 

Non-Current Liabilities
Borrowings L 5,888 5,893 8,340 5  (2,447)
Provisions 1,168 975 1,056 (193)  (81)
Other 8 - - (8) -
Total Non-Current Liabilities 7,064 6,868 9,396  (196)  (2,528)

TOTAL LIABILITIES 15,116 12,920 15,341  (2,196)  (2,421)
NET ASSETS 40,542 69,530 72,193  28,988  (2,663)

EQUITY
Contributed equity  63,702  63,890  63,351  188  539 
Accumulated surplus/(deficit)  (23,160)  5,640  8,842  28,800  (3,202)
TOTAL EQUITY 40,542 69,530 72,193  28,988 (2,663)
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Variance 
Note 

Estimate 
2017 

Actual 
2017 

Actual 
2016 

Variance between 
estimated and 

actual 

Variance between 
actual results for 

2017 and 2016 
$000 $000 $000 $000 $000

Statement of Cash Flow
CASH FLOWS FROM STATE GOVERNMENT
Service appropriation  3,827  3,827  3,721  -  106 
Royalties for Regions Fund M  71,145  70,425  231,201  (720)  (160,776)
Net cash provided by State Government 74,972 74,252 234,922  (720) (160,670)

Utilised as follows:
CASH FLOWS FROM OPERATING ACTIVITIES
Payments
Employee benefits 8  (19,988)  (22,232)  (21,011)  (2,244)  (1,221)
Supplies and services 9,N  (26,378)  (21,887)  (24,410)  4,491  2,523 
Accommodation  (1,874)  (2,261)  (2,202)  (387)  (59)
Grants and subsidies 10,O  (35,584)  (31,424)  (186,307)  4,160  154,883 
GST payments on purchases 11,P  (10,821)  (5,459)  (20,894)  5,362  15,435 
Other payments 12,Q  (2,910)  (308)  (3,872)  2,602  3,564 

Receipts
User charges and fees  2,015  1,762  3,212  (253)  (1,450)
Commonwealth grants and contributions  380  110  115  (270)  (5)
GST receipts on sales  -  322  1,652  322  (1,330)
GST receipts from taxation authority 13,R  10,821  18,589  15,581  7,768  3,008 
Other receipts S  483  503  13,249  20  (12,746)
Net cash provided by/(used in) operating activities  (83,856)  (62,285)  (224,887)  21,571  162,602 
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Variance 
Note 

Estimate 
2017 

Actual 
2017 

Actual 
2016 

Variance between 
estimated and 

actual 

Variance between 
actual results for 

2017 and 2016 
$000 $000 $000 $000 $000

CASH FLOWS FROM INVESTING ACTIVITIES
Payments
Purchase of non-current assets  (737)  (7)  (166)  730  159 
Purchase of intangible asset  -  (138)  (227)  (138)  89 
Net cash provided by/(used in) investing activities  (737)  (145)  (393)  592  248 

Net increase/(decrease) in cash and cash equivalents (9,621) 11,822  9,642  21,443  2,180 
Cash and cash equivalents at the beginning of the period 23,617 34,042  24,399  10,425  9,643 
CASH AND CASH EQUIVALENTS AT THE END OF THE PERIOD  13,996  45,864  34,041  31,868  11,823 

Major Estimate and Actual (2017) Variance Narratives for  
Controlled Operations						   
1.	 Supplies and Services was lower than estimates by $4.4 million (16%)  due to the 

Department not spending funds on operational initiatives such as the Regional Development 
Action Plan, Regional Services Reform Unit and Community Resource Network.	

2.	 Grants and Subsidies was lower than estimates by $4.2 million (11.7%)  predominantly due 
to reallocation of budget of various initiatives approved at Mid Year Review.		

3.	 Other expenses was lower than estimates by $1.9 million (83.7%) predominantly due to a 
number of expenditure items being reported under supplies and services.	

4.	 Restricted cash and cash equivalents exceeded estimates by $31.8 million predominantly due to 
return of Royalties of Regions fund from Landcorp for Ord East Kimberley Expansion project which 
was not included in the original budget but was recognised in the budget at Mid Year Review.	
 

 

5.	 Property, plant and equipment was lower than estimates by $2.1 million (12%) due to 
impairment loss of Garrjang Workers’ Accommodation Village buildings in June 2016.	

6.	 Intangible assets was lower than estimates by $3.3 million (87%) due to increase of 
accumulated amortisation elated to the implementation of Information System project.	

7.	 Payments to trade creditors being processed on the last day of the financial year resulted in a 
lower than expected payables amount of $1.2 million (72%).		

8.	 Employee benefits exceeded estimates by $2.2 million (11%) predominantly due to 
severance payment of $1.6 million paid in 2016–17 and additional salaries for WA Open for 
Business unit.	
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9.	 Supplies and services was lower than estimates by $4.5 million (17%) predominantly due to the 
Department not spending funds on operational initiatives such as the Regional Development 
Action Plan, Regional Services Reform Unit and Community Resource Networks.	

10.	Grants and Subsidies was lower than estimates by $4.2 million (12%) predominantly due to 
reallocation of budget of various initiatives approved at Mid Year Review.		

11.	GST payment on purchases was lower than estimates by $5.4 million (50%) due to lower 
trade payables than anticipated in June 2017.

12.	Other payments was lower than estimates by $2.6 million (89%) predominantly due to a 
number of expenditure items being reported under supplies and services.

13.	GST receipts from taxation authority exceeded estimates by $7.8 million (72%) 
predominantly due to GST received from ATO in July 2016 related to grants paid in June 2016.	

Major Actual (2017) and Comparative (2016) Variance Narratives for 
Controlled Operations					  
A.	 Employee benefits increased by $1.8 million (9%) predominantly due to severance payment 

of $1.26 million paid in 2016-17. 
B.	 	Grants and subsidies decreased by $154.9 million predominantly due to large grants 

expenditure spent on Growing Our South, Goldfields Esperance Revitalisation and Midwest 
Revitalisation project in 2015–16.	

C.	 Other expenses decreased by $5.4 million (94%) due to return of Royalties for Regions fund 
to Department of Treasury of $3.7 million and impairment loss of $1.9 million in 2015–16.

D.	 User charges and fees decreased by $2.3 million (56%) due to decrease in revenue from 
Service Level Agreement with Department of Lands (DoL) received in 2016-17.  DoL ceased 
using the Department's finance and human resources services during the year.

E.	 Other revenue decreased by $12.3 million mainly due to return of Royalties of Regions fund 
from Landcorp for Ord East Kimberley Expansion Project of $11.87 million received in 2015–16.

F.	 Royalties for Regions fund decreased by $160.8 million (70%) mainly due to funds received 
in 2015–16 related to Growing our South, Goldfields Esperance Revitalisation and Midwest 
Revitalisation project.					   

G.	 Restricted cash and cash equivalents increased by $11.8 million mainly due to the 
Department not spending on initiatives such as Regional Development Action Plan, Regional 
Services Reform Unit and Community Resource Network.	

H.	 Receivables decreased by $13.5 million due to GST receivables on invoice payments of  
$14.5 million incurred in June 2016.	

I.	 Amount receivables for services increased by $2.6 million due to the recognition of accrual 
appropriation notional expenditure for depreciation and amortisation on capitalised assets.

J.	 Property, plant and equipment decreased by $2.3 million due to depreciation expense  
(see also Note 23).					   

K.	 	Other non-current assets decreased by $2.4 million due to decrease in lease prepayments to 
the Baiyungu Aboriginal Corporation in relation to the Royalties for Regions funded Coral Bay 
Services Workers Accommodation project.					   

L.	 	Borrowings decreased by $2.4 million (29%) due to decrease in lease prepayments to the 
Baiyungu Aboriginal Corporation in relation to the Royalties for Regions funded Coral Bay 
Services Workers Accommodation project.					   

M.	 Royalties for Regions fund decreased by $160.8 million (70%) mainly due to funds received 
in 2015–16 related to Growing our South, Goldfields Esperance Revitalisation and Midwest 
Revitalisation project.					   

N.	 Supplies and services decreased by $2.5 million (10%) mainly due to the Department not 
spending funds on operational initiatives such as the Regional Development Action Plan and 
ICT capital projects.

O.	 Grants and subsidies decreased by $154.9 million predominantly due to large grants 
expenditure spent on Growing Our South, Goldfields Esperance Revitalisation and Midwest 
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P.	 GST payments on purchases decreased by $15.4 million (74%) mainly due to high level of 
invoices paid in June 2016 which resulted in GST payment of $14.5 million.

Q.	 Other payments decreased by $3.6 million (92%) mainly due to return of Royalties for Regions 
fund to Department of Treasury of $3.7 million.

R.	 GST receipts from taxation authority increased by $3 million (19%) due to GST received from 
ATO in July 2016 related to grants paid in June 2016.

S.	 Other receipts increased by $12.8 million due to the return of Royalties for Regions fund from 
Landcorp for Ord East Kimberley Expansion Project of $11.87 million received in 2015–16.

 
Note 38. Financial instruments
(a) Financial risk management objectives and policies
Financial instruments held by the Department are restricted cash and cash equivalents, receivables, 
payables and finance lease/borrowings. The Department has limited exposure to financial risks. The 
Department’s overall risk management program focuses on managing the risks identified below.

Credit risk
Credit risk arises when there is the possibility of the Department’s receivables defaulting on their 
contractual obligations resulting in financial loss to the Department. 

The maximum exposure to credit risk at the end of the reporting period in relation to each class of 
recognised financial assets is the gross carrying amount of those assets inclusive of any allowance 
for impairment as shown in the table at Note 38 (c) ‘Financial instrument disclosures’ and  
Note 20 ‘Receivables’.

Credit risk associated with the Department’s financial assets is minimal because the main 
receivable is the amounts receivable for services (holding account). For receivables other 
than government, the Department trades only with recognised, creditworthy third parties. 
The Department has policies in place to ensure that services are made to customers with an 
appropriate credit history. In addition, receivable balances are monitored on an ongoing basis 
with the result that the Department’s exposure to bad debts is minimal. At the end of the 
reporting period there were no significant concentrations of credit risk. 

Liquidity risk
Liquidity risk arises when the Department is unable to meet its financial obligations as they fall due.  

The Department is exposed to liquidity risk through its trading in the normal course of business.

The Department has appropriate procedures to manage cash flows including drawdowns of 
appropriations by monitoring forecast cash flows to ensure that sufficient funds are available to meet 
its commitments. 

Market risk
Market risk is the risk that changes in market prices such as foreign exchange rates and interest 
rates will affect the Department’s income or value of its holdings of financial instruments. The 
Department does not trade in foreign currency and is not materially exposed to other price risks. 

(b) Categories of financial instruments
The carrying amounts of each of the following categories of financial assets and financial 
liabilities at the end of the reporting period are:

2017 2016
$000 $000

Financial Assets
Restricted cash and cash equivalents 45,864 34,042
Loans and receivables(a) 230 291
Amounts receivable for services 10,930 8,322
Lease prepayments 7,859 10,278

Financial Liabilities
Financial liabilities measured at amortised cost 8,817 10,910
(a) The amount of loans and receivables excludes GST recoverable from the ATO (statutory receivable).
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(c) Financial instrument disclosures
Credit risk
The following table details the Department’s maximum exposure to credit risk and the ageing analysis of financial assets. The Department’s maximum exposure to credit risk at the end of the reporting 
period is the carrying amount of financial assets as shown below. The table discloses the ageing of financial assets that are past due but not impaired and impaired financial assets.  The table is based on 
information provided to senior management of the Department.

The Department does not hold any collateral as security or other credit enhancement relating to the financial assets it holds.

Ageing analysis of financial assets

Past due but not impaired

Carrying 
Amount

Not past 
due and not 

impaired
Up to 1 

months
1-3  

months
3 month to 

1 year
1-5  

years
More than 5 

years

Impaired 
financial 

assets
$000 $000 $000 $000 $000 $000 $000 $000

2017
Restricted cash and cash equivalents 45,864 45,864 - - - - - -
Receivables (a) 230 48 182 - - - - -
Amounts receivable for services 10,930 10,930 - - - - - -

57,024 56,842 182 - - - - -
2016
Restricted cash and cash equivalents 34,042 34,042 - - - - - -
Receivables (a) 291 89 5 197 - - - -
Amounts receivable for services 8,322 8,322 - - - - - -

42,655 42,453 5 197 - - - -
(a) The amount of receivables excludes the GST recoverable from the ATO (statutory receivable).
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Liquidity risk and interest rate exposure 
The following table details the Department’s interest rate exposure and the contractual maturity analysis of financial assets and financial liabilities.  The maturity analysis section includes interest and 
principal cash flows.  The interest rate exposure section analyses only the carrying amounts of each item.  		

Interest rate exposure and maturity analysis of financial assets and financial liabilities

Interest rate exposure Maturity Dates
Weighted 

Average 
Effective 
Interest  

Rate
Carrying 
Amount

Fixed 
interest  

rate

Variable 
interest  

rate

Non- 
Interest 
Bearing

Nominal 
Amount

Up to 1 
month

1 - 3  
months

3 months  
to 1 year

1 - 5  
years

More than  
5 years

% $000 $000 $000 $000 $000 $000 $000 $000 $000 $000
2017
Financial Assets
Restricted cash and cash 
equivalents - 45,864 - - 45,864 45,864 45,800 - - - 64
Receivables (a) - 230 - - 230 230 230 - - - -
Amounts receivable for 
services - 10,930 - - 10,930 10,930 - - - - 10,930
Lease Prepayment 5.09 7,859 7,859 - - 9,272 240 480 2,161 6,391 -

64,883 7,859 - 57,024 66,296 46,270 480 2,161 6,391 10,994

Financial Liabilities
Payables - 477 - - 477 477 477 - - - -
Finance lease liabilities 6.28 8,340 8,340 - - 9,272 240 480 2,161 6,391 -

8,817 8,340 - 477 9,749 717 480 2,161 6,391 -
(a) The amount of receivables excludes the GST recoverable from the ATO (statutory receivable).

Interest rate sensitivity analysis
None of the Department’s financial assets and financial liabilities at the end of the reporting period are sensitive to movements in interest rates (fixed interest rates), hence movements in the interest 
rates have no bottom line impact on the Department’s surplus or equity.
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Liquidity risk and interest rate exposure
The following table details the Department’s interest rate exposure and the contractual maturity analysis of financial assets and financial liabilities.  The maturity analysis section includes interest and 
principal cash flows.  The interest rate exposure section analyses only the carrying amounts of each item.  										        

Interest rate exposure and maturity analysis of financial assets and financial liabilities

Interest rate exposure Maturity Dates
Weighted 

Average 
Effective 
Interest  

Rate
Carrying 
Amount

Fixed 
interest  

rate

Variable 
interest  

rate

Non- 
Interest 
Bearing

Nominal 
Amount

Up to 1 
month

1 - 3  
months

3 months  
to 1 year

1 - 5  
years

More than  
5 years

% $000 $000 $000 $000 $000 $000 $000 $000 $000 $000
2016
Financial Assets
Restricted cash and cash 
equivalents - 34,042 - - 34,042 34,042 34,042 - - - -
Receivables (a) - 291 - - 291 291 291 - - - -
Amounts receivable for 
services - 8,322 - - 8,322 8,322 - - - - 8,322
Lease Prepayment 5.09 10,278 10,278 - - 12,222 246 492 2,212 9,272 -

52,933 10,278 - 42,655 54,877 34,579 492 2,212 9,272 8,322

Financial Liabilities
Payables - 173 - - 173 173 173 - - - -
Finance lease liabilities 6.28 10,737 10,737 - - 12,222 246 492 2,212 9,272 -

10,910 10,737 - 173 12,395 419 492 2,212 9,272 -
(a) The amount of receivables excludes the GST recoverable from the ATO (statutory receivable).
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Interest rate sensitivity analysis
None of the Department’s financial assets and financial liabilities at the end of the reporting 
period are not sensitive to movements in interest rates, hence movements in the interest rates 
have no bottom line impact on the Department’s surplus or equity.

Fair Values
All financial assets and liabilities recognised in the Statement of Financial Position, whether 
they are carried at cost or fair value, are recognised at amounts that represent a reasonable 
approximation of fair value unless otherwise stated in the applicable notes.

Note 39. Remuneration of auditor
Remuneration paid or payable to the Auditor General in respect of the audit for the current 
financial year is as follows:						    

 2017 2016
$000 $000

Auditing the accounts, financial statements and key 
performance indicators 137 135

137 135

Note 40. Related bodies
The Department had no related bodies during the financial year 2016–17.

Note 41. Affiliated bodies
The Community Resource Centre Network is an affiliated body that received administrative 
support through contracts for service for $10,130,551 (2016 $10,405,335) and grant funding of 
$2,060,423 (2016 $1,858,295) from the Department.  The Community Resource Centres are not 
subject to operational control by the Department. 

Note 42. Special purpose account (administered)
Regional Reform Fund Special Purpose Account (a)

The purpose of this account is to hold capital and recurrent funds for expenditure on approved 
Regional Reform Fund projects as authorised by the Treasurer and the Minister, pursuant to 
section 9(1) (a), (b) and (c) of the Royalties for Regions Act 2009 to be charged to the Royalties 
for Regions Fund and credited to the Account.	

2017 2016
$000 $000

Balance at start of period 100,000 50,000
Receipts - 50,000
Payments (170) -
Balance at the end of period (b) 99,830 100,000

(a) Established under section 16(1)(d) of FMA.
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Note 43. Supplementary financial information
(a) Write-offs
During the financial year $2,000 (2016: $0) was written off the Department’s asset register under 
the authority of:

2017 2016
$000 $000

The accountable authority 2 -
The Minister - -

2  - 

(b) Losses through theft, defaults and other causes
There have been no losses of public money and other property through theft or default.

(c) Gifts of public property
There have been no gifts of public property provided by the Department.

Note 44. Administered assets and liabilities

2017 2016
$000 $000

Current Assets
Restricted cash and cash equivalents (a) 99,830 100,000

Total Administered Current assets 99,830 100,000

TOTAL ADMINISTERED ASSETS 99,830 100,000

Current Liabilities  -  - 
Total Administered Current Liabilities  -  - 

TOTAL ADMINISTERED LIABILITIES  -  - 
(a) See Note 42. ‘Special Purpose account (administered).					   
	

Note 45. Explanatory Statement for Administered Items
No budget statement estimate for administered items were included in the budget papers.  
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Note 46. Disclosure of administered income and expenses by service

2017 2016
$000 $000

Income
Regional Reform Fund (a)  -    50,000 
Total administered income  -    50,000 

Expenses
Employee benefits expense  70  -   
Supplies and services  93  -   
Other expenses  7  -   
Total administered expense  170  -   
(a) Appropriated from Royalties for Regions Fund.
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Certification of key performance 
indicators
For the year ended 30 June 2017

I hereby certify that the key performance indicators are based on proper records, are relevant and 
appropriate for assisting users to assess the Department of Regional Development’s performance 
and fairly represent the performance of the Department for the financial year ended 30 June 2017.

Cameron Patterson 
Reporting Officer 
Department of Regional Development  
8 September 2017

Performance management 
framework

Outcome based management framework
Broad government goals are supported at agency level by specific outcomes and services.  
The following table shows the relationship between the Department’s desired outcome and 
services and the broad government goal it contributes to.

Government goal Desired outcome Services
Greater focus on service 
delivery, infrastructure 
investment and economic 
development to improve 
the overall quality of life in 
remote and regional areas

Increased capacity of regional 
communities to develop 
economic growth and social 
wellbeing

1.	 Regional Investment
2.	 Regional Policy

The Department’s Outcome Based Management Framework was approved by the Department 
of Treasury in June 2014. Under this framework, the Department measures its performance 
through the following agreed key performance indicators. Key effectiveness indicators measure 
the effectiveness of the Department in achieving the desired outcome. Key efficiency indicators 
monitor the relationship between the services delivered by the Department and the resources 
used to produce those services.
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Key Effectiveness 
Indicator

Client satisfaction with regional development services.

Key Efficiency 
Indicators

Service 1:  
Regional Investment

(a)	 Average cost per funded 
initiative administered.

(b)	 Average internal cost per satellite  
site supported.

Service 2:  
Regional Policy

(a)	 Average cost per item of written 
	 advice requiring Minister’s attention.

A summary of 2016–17 key performance indicator results is provided in the Agency 
Performance section of this report.  More detailed information is included under Disclosures and 
Legal Compliance.

Changes to outcome based management 
framework
The Department’s Outcome Based Management Framework did not change during 2016–17.

Actual results versus budget targets
Summary of Key Performance Indicators 

2016–17 
Target(1)

2016–17 
Actual

Variation 

Outcome 1: Capacity of regional communities to 
develop economic growth and social wellbeing is 
increased

Key Effectiveness Indicator: 
Client Satisfaction with Regional 
Development Services 85% 87% +2%
Service 1: Regional Investment

Key Efficiency Indicators: 
(a) Average Cost per Funded Initiative 
Administered 
(b) Average Internal Cost per Satellite Site 
Supported

$19,564

$4,232

$22,157

$4,239

$2,593

$7

Service 2: Regional Policy

Key Efficiency Indicator: 
Average Cost per Item of Written Advice 
Requiring Minister’s Attention $12,674 $11,112 ($1,562)

(1) As specified in the Budget Statements.
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Detailed information in support of key 
performance indicators

Desired outcome: 
Increased Capacity of Regional Communities to Develop Economic Growth 
and Social Wellbeing
Key to this desired outcome is for increased capacity in facilitating economic development and 
fostering of local decision making. This is supported by a variety of departmental services aimed 
to encourage effective, efficient, sustainable and responsible economic development and local 
decision making to realise regional community growth. 

The Department provides a host of regional development services, including:

�� Administration of the Royalties for Regions program.

�� Advice and support to the Regional Development Commissions, including the support in  
the development of the Regional Blueprints and secretariat support.

�� Westlink Services.

�� Community Development, including advice, funding and support to the Community  
Resource Centres.

�� Support in the development and initiation of new government initiatives.

Effectiveness indicator: 
Client Satisfaction with Regional Development Services
To determine the effectiveness of the delivery of the Department’s regional development services 
and programs, an independent survey was conducted gathering feedback from a cross section 
of the Department’s clients including the office of the Minister for Regional Development, 
government departments, local government bodies, businesses, non-government organisations 
and regional community groups.  

211 surveys were completed from 385 valid stakeholders (a response rate of 55%) giving a 
maximum standard error ratio of +/-4.5% at the 95% confidence level.

Key Effectiveness Indicator 2014–15  
Actual 

2015–16 
Actual

2016–17  
Target

2016–17 
Actual

Client Satisfaction with Regional 
Development Services 90% 86% 85% 87%(1)

(Notes)

1.	� The 2016-17 result continues to exceed the Department’s targeted client satisfaction rate. The majority of stakeholders 
indicated that they were satisfied (either very satisfied, satisfied or slightly satisfied) with the performance of the 
department during this financial year.
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Efficiency indicators: 
Service 1: Regional Investment
This service empowers regional communities to identify their priorities, needs and solutions,  
and invest Royalties for Regions resources to improve the quality of life in regional Western 
Australia. We do this by creating new opportunities through funding initiatives that build 
infrastructure, facilitate economic development and business opportunities, improve community 
services, increase skills and capability and grow regional communities.

Our regional investment effort seeks to foster local decision making and increase the capacity of 
regional communities to enhance both economic growth and social wellbeing. This promotes 
increased sustainability and a sense of community, resulting in a remote and regional Western 
Australia where people choose to work, stay, live and raise a family. 

Our efficiency indicators gauge the cost of providing these services based on measurable units of 
quantity, including a cost per funded initiative and per satellite site supported. 

The number of open funded initiatives is comprised of the number of Royalties for Regions 
Agreements signed and funds disbursed.  These are projects that are actively reporting to the 
Department on expenditure. The number of satellite sites refers to the number of customers of 
the Westlink Satellite Network, which provides interactive one-way video and two-way audio 
communication to remote areas throughout Western Australia.  

Key Efficiency Indicators 2014–15  
Actual 

2015–16 
Actual

2016–17  
Target

2016–17 
Actual

Average Cost per Funded Initiative 
Administered $17,538 $16,998 $19,564 $22,157(1)(2)

Average Internal Cost per Satellite 
Site Supported $3,368 $4,661 $4,232 $4,239(3)(4)

(Notes)

1.	� The 2016–17 Average Cost per Funded Initiative Administered has increased compared to 2015–16 Actual result due to 
lower number of initiatives administered this financial year.

2.	� The variance between 2016–17 Target and Actual was due lower number of initiatives administered this financial year 
than budgeted.

3.	� The 2016–17 Average Internal Cost per Satellite Site Supported is on target.
4.	� The 2016–17 Average Internal Cost per Satellite Site Supported has decreased compared to 2015–16 Actual result due to 

the increase in numbers of satellite supported in 2016–17.
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Service 2: Regional Policy
This service focuses on delivering effective government policy to support regional development 
and service delivery. Regional policy business operates across the department and in 
collaboration with State and Commonwealth Government agencies and other organisations. 
Regional policy business addresses the challenges and opportunities of living, working and doing 
business in the regions and we provide advice to the Minister and the Government on how to 
deliver this.

Average cost is calculated by the internal costs incurred by the areas responsible for regional 
policy and divided by the tracked number of written advice items requiring the Minister’s 
attention. The number of written advice requiring the Minister’s attention comprises the total 
number of Ministerial correspondence, advice, briefing notes, Cabinet submissions (e.g. Cabinet, 
Economic and Expenditure Reform Committee, State Budget), media statements, parliamentary 
questions, contentious issues and media statements submitted to the Minister for Regional 
Development.  
 

Key Efficiency Indicators 2014–15  
Actual 

2015–16 
Actual

2016–17  
Target

2016–17 
Actual

Average Cost per Item of Written 
Advice Requiring Minister’s 
Attention $5,657 $5,974 $12,674 $11,112(1)(2)

(Notes)

1.	� The variance between 2016–17 Target and Actual was due to the decrease of total cost of services for Regional Policy 
than estimated. There were 1,473 written advice requiring the Minister’s attention during the 2016–17 financial year

2.	� The 2016–17 Actual has increased compared to 2015–16 Actual result due to the increase in total cost of service due to 
the establishment of the Regional Services Reform Unit and WA Open for Business Unit.
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Ministerial directives
No Ministerial directives were received during the financial year.

Other financial disclosures 
Pricing policies of services provided
The Department of Regional Development charges for goods and services rendered on a full 
or partial cost recovery basis. These fees and charges were determined in accordance with the 
Costing and Pricing Government Services: Guidelines for use by Agencies in the Western Australian 
Public Sector published by the Department of  Treasury.

Capital Works
Capital project incomplete
No capital projects commenced in 2016–17 financial year.

Capital works  completed
The Department implemented a new electronic correspondence workflow system in 2016–17 
to the value of $0.14 million. The system significantly improves the tracking and visibility 
of Ministerials and Director General correspondence and integrates with current systems to 
streamline processes. 

The Department of Lands administered transferred parcels of land to the value of $0.54 million  
to the Department under a management order relating to reserve 51265 Garrjang Village. 

Employment and industrial relations
Staff profile

2016–17 Headcount 2016–17 Actual FTE 
(approved FTE of 189)

Permanent full-time 102 97.4
Permanent part-time 15 9.3
Temporary full-time 39 37.8
Temporary part-time 5 3
Total 161 147.5

As at 30 June 2017, the Department was operating within its FTE cap of 189. 

During the 2016–17 period, the Department finalised major restructure activity. The organisational 
structure was designed to complement the activities of the Regional Development Reform 
program and align with salary cap requirements. This is reflective of the gap between the approved 
FTE and paid FTE. 

Post implementation of the restructure, the Department undertook significant recruitment 
activities however, during this time there was also an increased level of turnover which resulted  
in a relatively stable paid FTE figure throughout the reporting period. 

Staff development
The Department is committed to ensuring it has a vibrant, talented, engaged and skilled 
workforce supported by a positive corporate culture and management practices that will attract 
and retain staff. By doing so, the Department is well placed to meet the current and future 
workforce challenges facing the public sector. 
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The Department ensures that it has a capable and effective workforce that supports the 
achievement of our strategic priorities.

‘The DRD Way’ is the Department’s values statement, developed by staff, and has been 
incorporated into organisational strategies including the Code of Conduct, and the Department’s 
Strategic Workforce Plan.

‘The DRD Way’ is reinforced through the Department’s corporate induction. Staff continue to be 
recognised for ‘living the values’ at executive and staff meetings and through the Department’s 
Recognition and Reward program. 

The Department is committed to the ideals behind the values statement and ensuring that it 
conducts itself and its daily operations in ‘The DRD Way’.

‘The DRD Way’ is to be professional in everything we do, act with confidence and courage, 
connect with each other, our customers and the community, and show and value appreciation.

Youth employment 

In 2016–17 the Department continued to support youth employment through a number of 
strategies enabling the Department to further grow diversity in the workplace.

The Department participated in a joint-initiative Graduate Program, alongside the Departments 
of Mines and Petroleum and State Development. This award winning program provides successful 
university graduates with meaningful work placements as part of an eighteen month program. 
During the reporting period the Department provided one graduate a placement on the program 
and permanent appointment for another.

The Department continued to support the Public Sector Traineeship program, which offers 
traineeships to young people under the age of 25, and provided a placement for one person.

As part of the School-based Traineeship Program, which offers on-the-job work experience for 
two days a week over an eighteen month period, the Department recruited one school-based 
trainee.

Workers compensation
No workers compensation claims were made during the 2016–17 financial year. 

Governance disclosures
Contracts with senior officers
At the date of reporting, no senior officers, or firms of which senior officers are members, 
or entities in which senior officers have substantial interests, had any interests in existing or 
proposed contracts with the Department other than normal contracts of employment of service.

Unauthorised use of credit cards
Officers of the Department hold corporate credit cards where their functions warrant usage 
of this facility.  Despite each cardholder being reminded of their obligations annually under 
the Department’s credit card policy, seventeen employees utilised the corporate credit card for 
personal use. The matter was not referred for disciplinary action as the Chief Financial Officer 
noted prompt advice and settlement of the personal use amount and that the nature of the 
expenditure was immaterial and characteristic of an honest mistake. 

2017
Personal use expenditure for the reporting period $987
Personal use expenditure settled by the due date (within 5 days) $461
Personal use expenditure settled after the period (after 5 days) $526
Personal use expenditure outstanding at balance date -
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Board and committee remuneration
Rural, Remote and Regional Women’s Network Reference Group WA
Position Name Type of remuneration Period of membership Gross remuneration
Chair Maree Gooch Sitting Fee 01 July 2016 – 31 December 2016 $2,471
Board Member Fiona Palmer Sitting Fee 01 July 2016 – 31 December 2016 $1,052

Renee Manning Sitting Fee 01 July 2016 – 31 December 2016 $174
Jackie Jarvis Sitting Fee 01 July 2016 – 31 December 2016 $479
Brenda Garstone Sitting Fee 01 July 2016 – 31 December 2016 $442
Renee Ellis Sitting Fee 01 July 2016 – 31 December 2016 $263
Victoria Castledine Sitting Fee 01 July 2016 – 31 December 2016 $441
Maria Bolten Magnay Sitting Fee 01 July 2016 – 31 December 2016 $963
Deborah Dowden Sitting Fee 01 July 2016 – 31 December 2016 $1,052

Total: $9,219

Kimberley Strategic Regional Advisory Council
Position Name Type of remuneration Period of membership Gross remuneration
Council Member Martin Sibasado Sitting Fee 01 July 2016 – 30 June 2017 $666

Brenda Garstone Sitting Fee 01 July 2016 – 30 June 2017 $1,882
Patrick Davies Sitting Fee 01 July 2016 – 30 June 2017 $3,098

Total: $6,088

Pilbara Strategic Regional Advisory Council
Position Name Type of remuneration Period of membership Gross remuneration
Council Member Triscilla Holborow Sitting Fee 01 July 2016 – 30 June 2017 $550

Kate George Sitting Fee 01 July 2016 – 30 June 2017 $550
Nanette Williams Sitting Fee 01 September 2016 – 30 June 2017 $333

Total: $1,433
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Regional Development Council
Position Name Type of remuneration Period of membership Gross remuneration
Chairman Tim Shackleton Sitting Fee 01 July 2016 – 08 September 2016 $4491.95

Total: $4491.95

Other legal requirements		
Advertising under the Electoral Act 1907
In compliance with section 175ZE of the Electoral Act 1907, the Department is required to report on expenditure incurred during the financial year in relation to 
advertising agencies, market research organisations, polling organisations, direct mail organisations and media advertising organisations.

The details of the Department’s expenditure are as follows:

Advertising Agency Supplier 2016
Market research organisations Advantage Communications  

Ernst & Young
$2,511 

$45,536
Polling organisations - -
Direct mail organisations Quickmail $6,402
Media advertising organisations Carat Australia Media Services 

Great Southern Herald
$63,401 

$173
Other (detail) Rare Pty Ltd $371
Total expenditure $118,394
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Disability Access and Inclusion Plan
In accordance with the Disability Services Act 1993 and 
Schedule 3 of the Disability Services Regulations 2004 the 
Department is required to implement strategies and initiatives 
that achieve the seven access and inclusion outcomes 
identified in its Disability Access and Inclusion Plan:

1.	 People with disability have the same opportunities as other 
people to access the services of and any events organised 
by the Department.

2.	 People with disability have the same opportunities as  
other people to access the Department’s buildings and 
other facilities.

3.	 People with disability receive information from the 
Department in a format that will enable them to access the 
information as readily as other people.

4.	 People with disability receive the same level and quality  
of service from the staff of the Department as other  
people receive.

5.	 People with disability have the same opportunities as 
others to make complaints to the Department.

6.	 People with disability have the same opportunities as others 
to participate in any public consultation by the Department.

7.	 People with disability have the same opportunities as 
other people to obtain and maintain employment within 
the Department.

The Department’s Disability Access and Inclusion Plan  
2015–2019 seeks to ensure that people with a disability, and 
their families and carers, are able to fully access its information, 
services and facilities.

Throughout the year the Department has sought to ensure all 
staff are familiar with the plan and the strategies identified 
within the plan. This has been achieved through Corporate 
Induction to welcome new staff, circulation of awareness-
raising articles, and information to senior leaders.  

Other key strategies have included:

�� Survey of agents of the Department and regionally based 
Community Resource Centres to understand the level of 
awareness of the Disability Access and Inclusion Plan and 
the implementation of strategies. Results from this survey 
indicate a high level of awareness and engagement with 
regards to strategies to improve access and inclusion for 
people with disabilities in regional Western Australia.

�� Ensuring accessibility of events through utilisation of the 
Creating Accessible Events checklist.

�� Providing alternative access options for online content.

The Department has met the reporting obligation under 
the Act and has submitted an annual progress report to the 
Disability Services Commission.

Statement of compliance with 
Public Sector Standards and Code 
of Ethics
Public Sector Management Act 1994, S31 (1)

The Department is committed to ensuring the highest 
standards of probity and accountability in all interactions with 
our customers, community and colleagues.

The Department has a comprehensive Code of Conduct which 
is widely distributed, publicised and applied in accordance 
with the Public Sector Commissioner’s Conduct Guide and 
Commissioner’s Instruction No. 7: Code of Ethics.

The Department is committed to the requirement that all public 
sector employees participate in Accountable and Ethical Decision 
Making Workshops. As of 30 June 2017, 66 per cent of targeted 
staff had met this requirement. Ongoing training sessions will be 
scheduled for the remainder of 2017 to ensure employees new 
to the Department complete the training. Refresher sessions will 
be organised in the second half of 2017 for staff who have not 
attended this training for more than two years.

New staff members are required to attend corporate induction 
to ensure they are aware of their rights and responsibilities as 
public sector employees.
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The Department has a Conflict of Interest policy and procedure 
to ensure potential conflicts of interest are considered within 
an ethical framework and managed accordingly. This policy 
was recently reviewed to ensure compliance with public sector 
requirements and direction from the Crime and Corruption 
Commission.

The Department’s human resource management practices 
and policies are reviewed on a regular basis to ensure the 
legislative and governance responsibilities are met in regards to 
managing people. 

The Department’s Work and Professional Development Plan 
program encourages open and honest discussion between 
managers and employees, not only regarding work outcomes 
and development needs, but acceptable and ethical workplace 
behaviour. Over 76 per cent of staff have participated in a Work 
and Professional Development Plan discussion within the 
2016–2017 period.

Training opportunities are identified through the Work and 
Professional Development Plan process. During this reporting 
period, the Department has supported leadership development 
participation and relevant workshops, events and conferences.

During 2016–17 there was one request for review under the 
Public Sector Standards in Human Resource Management. No 
breach was found as a result of this review.

There was one formal grievance lodged during 2016–17.

Record keeping plan
The Department is committed to meeting the requirements 
of the State Records Act 2000 through the creation and 
implementation of an appropriate record keeping plan that 
details policies, practices and standards adopted by the 
Department. In March 2014, the State Records Commission 
approved the amended recordkeeping plan. The Department’s 
induction program contains a component of information 
services, including records management. During the induction, 
staff learn about record keeping responsibilities expected of 
Government employees, contractors and board members.

The Information Services branch also delivers one-hour, records 
specific training sessions which cover a number of topics, 
including information about the State Records Act 2000, the 
record keeping plan itself, departmental policies, procedures and 
practices, as well as State Records Office standards and principles 
which underpin the Department’s record keeping activities.

During the financial year the Objective system in-house 
training program was offered to provide sessions covering the 
eDRMS structure, its ability to enhance electronic document 
collaboration, searching skills, working with various types 
of electronic documents and managing emails. The training 
program is continually refined to ensure it meets the needs of 
the audience and it is often tailored for different business units. 

The Information Services branch monitors eDRMS activity and 
provides ongoing, customised support to each organisational 
division. The effectiveness of the program is measured by 
analysing the uptake of the eDRMS and the lessening reliance 
on non-approved record keeping tools, such as network drives 
and email.

The Department created over 93,000 documents and 960 files 
in the 2016–2017 financial year showing that the Department 
still maintains a strong commitment towards full electronic 
document management and virtual collaboration using the 
eDRMS Objective.
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Government Policy 
Requirements
The objective of the State Government’s Policy Framework 
for Substantive Equality (Policy Framework) is to achieve 
substantive equality in the Western Australian public sector by:

�� Eliminating systemic forms of discrimination in the 
provision of public sector services.

�� Promoting awareness of the different needs of client groups.

The Department’s Substantive Equality Committee met 
once during 2016–17. The Department will be reviewing its 
approach to implementing the Policy Framework in 2017–18. 

All advertised positions by the Department 
continue to state: 
“The Department of Regional Development promotes 
workplace flexibility and diversity, seeking to include 
and value the contributions of all people. We strongly 
encourage people from regional areas, Aboriginal 
Australians and Torres Strait Islanders, people with 
disabilities and people from culturally and diverse 
backgrounds to apply.”

 

Occupational safety, health and 
injury management 
Statement of agency commitment to occupational 
safety, health and injury management

The Department is committed to ensuring that its operational 
activities are carried out with full regard for the health, safety 
and welfare of employees, contractors and the public. The 
Department’s Corporate Executive supports this commitment 
through participation in relevant training programs, 
communication of occupational safety, health and injury 
management (OSH) matters on the Department’s intranet and 
reporting through Corporate Executive on relevant matters.

The Department has an OSH Committee which meets 
quarterly to discuss any matters that are identified or referred 
through health and safety representatives. Regular workplace 
inspections have been implemented and action is taken 
through the committee to address any identified matters.

The Department ensures compliance with the injury 
management requirements of the Workers’ Compensation and 
Injury Management Act 1981 through a systematic approach 
to injury management that combines expert assistance from 
external providers with the support of the Department’s 
supervisors and human resource staff. 
 
 

Relevant policies, processes and systems are outlined on the 
Department’s intranet. The Department has undertaken a 
review of the existing systems and policies and monitors this 
on a regular basis through the committee. There are appropriate 
systems in place, which includes return to work strategies.

Formal mechanism for consultation with employees 
on occupational safety, health and injury 
management matters

The OSH Committee ensures mechanisms for employee 
consultation are in place. OSH representatives and the committee 
are identified as the two main sources by which the consultative 
process on OSH matters in the workplace will be supported.

The committee facilitates consultation and cooperation 
between the employer and employees, and is responsible for:

�� Making recommendations and providing assistance in 
the development of strategies to ensure the effective 
management of OSH.

�� Monitoring and reviewing OSH measures (including 
inspections).

�� Assisting in the resolution of OSH issues that arise in  
the workplace.

�� Obtaining information and consulting with the employer 
about proposed changes that may affect OSH. 
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�� Identifying training needs for employees/volunteers and 
supervisors/managers.

�� Considering matters referred.

�� Undertaking other functions assigned by legislation.

Assessment of occupational safety, health and injury 
management systems

The human resources officer, in consultation with OSH 
representatives, ensures regular audits are undertaken to assess 
the effectiveness of OSH management systems. These audits 
take into account several factors to determine the level of 
associated risks to the Department’s operations, the effectiveness 
of the existing systems, their capability to achieve established 
objectives, and the consequences to the Department.

Occupational safety, health and injury management performance

Actual Results
Measure 2015–16 2016–17 Target
Number of fatalities 0 0 0
Lost time injury and/or disease (LTI/D) incident rate 0 0 0 or 10% improvement on the previous  

three years
Lost time injury and/or disease severity rate 0 0 0 or 10% improvement on the previous  

three years reduction
Percentage of injured workers returned to work 
within:  
(i) 13 weeks 
(ii) 26 weeks

 
n/a

n/a

 
n/a

n/a

Greater than or equal to 80% return to work 
within 26 weeks

Percentage of managers and supervisors trained in 
OSH and injury management responsibilities

79% 70% Greater than or equal to 80%

Due to the departmental restructure and turnover rates within the reporting period, the number of supervisors required to undertake 
Managers OSH Training increased slightly. Training sessions were arranged for those new supervisors in the second half of 2016–17. 
Refresher sessions will be organised in the second half of 2017 for staff who have not attended this training for more than three years. 

Government Building Training Policy
During 2016–17 the Department did not have any contracts within the scope of the Government Building Training Policy  
in the reporting period.
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Department of Primary Industries and Regional Development 
– Regional Development Division 
Formerly known as Department of Regional Development 
PO Box 1143 
WEST PERTH WA 6872

Level 2, Gordon Stephenson House  
140 William Street  
Perth WA 6000

Web: www.dpird.wa.gov.au 
Email: info@drd.wa.gov.au  
Telephone: (08) 6552 1800 
Free call: 1800 049 155 (Country only) 
Facsimile: (08) 6552 1850 
Facebook: www.facebook.com/DeptRD 
Twitter: @DPIRD_WA

Regional Services Reform Unit 
Regional Services Reform Unit 
Karratha | Broome | Kununurra | Perth 
Web: www.regionalservicesreform.wa.gov.au  
Email: regionalservicesreform@drd.wa.gov.au

http://www.drd.wa.gov.au
mailto:info@drd.wa.gov.au
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